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ATTENTION 

THERE ARE NO 
GENERAL MEMBERSHIP 
OR G.M. UNIT MEETINGS 
SCHEDULED FOR THE MONTHS 
OF JULY OR AUGUST 


Until September 





E S 

Sll^r nopic9eniailV6 & 

. 2nd Vice-President 

This will be the last issue of The 
Oshaworker, for quite some time, as 
there will not be any publications for 
the months of July and August. This 
has been a long 
time practice of 
our Local 
Union, which 
coincides with 
the cancellation 
of regular 
Membership and 
Unit meetings 
through the 
months of July 
and August. 
Most of you 
will be on vacation during these two 
months anyway. The next issue of 
the paper will be out the 4th of Sep¬ 
tember which incidently will be the 
first membership meeting after the 
summer recess. 

Incidentally, the Executive Board 
of Local 222 had some serious dis¬ 
cussions, because of the constant 
complaints we receive about the de¬ 
lays and late delivery of this bi- 
weeklvihiion paper. It’s costing our 
Union a very large sum of money to 
mail the over 30 thousand copies of 
this paper, but you all know how 
efficiently our Post Office operates. 
There has to be a faster and better 
way. The paper is dropped off at the 
Post Office on Tuesdays^ and some 
cases Wednesday, but the paper 
doesn’t reach your home until the 
following week Thursday or Friday. 

One suggestion we are entertain¬ 
ing is to set up a rack inside of the 
gate in each plant and you could pick 
one up as you go into work. This 
would only leave the retirees and ba¬ 


lance of the local, which would have 
to be mailed. 

It seems a bit ridiculous to put a 
reminder on the top right corner of 
the front page, that there is a 
Membership or Unit meeting on 
Thursday at 7:30 p.m., but your 
issue never gets to you until a week 
later. Please bear with us, surely we 
will resolve this problem somehow. 

COST OF LIVING INCREASE 

As of June 2, 1986, you received a 
raise in your cost of living allowance 
in the sum of 12 cents per hour. Your 
previous cost of living per hour was 
$1.39, so now it will be $1.51. 

It means if you are an Assembler, 
your hourly rate will be $14.53 on 
days and $15.26 on the night shift. It 
also means that your SUB cal¬ 
culation also changed and when you 
are laid off this summer, the total 
benefit you receive from U.I. and 
SUB (which amounts to 95 percent 
of your take home pay), will also be 
increased. 

If you are single, and an Assem¬ 
bler, you’re 95 percent will be 
$385.85. If you are married and have 
two children, your 95 percent will be 
$418.43. Again, this example is only 
for the Assembler’s classificatfonv^ 
and only in Ontario. If you work in a 
higher paid classification, your SUB 
payment also will be higher. 

Your Short Work Week Benefit 
hourly rate was also increased and it 
is $11.62 per hour for the Assembler, 
or a 9 cents increase from your last 
rate which was $11.53. 

LAY-OFFS 

As I outlined in my previous 
article, the lay-offs will occur ac¬ 
cording to earlier announcements, 
but there could be a slight change in 
the Car Plant No. 1 (old “B” 


System). As you know, this corpora¬ 
tion will adhere to consumer’s de¬ 
mand and cars built in Plant No. 1 are 
indeed selling very good. Also, there 
was some internal problems in the 
Chassis Plant and a considerable 
amount of production was lost. 

The week of May 25th, I was away 
on vacation that week, and I can’t 
give you any details as to what hap¬ 
pened, but almost 3 days worth of 
production was lost from the 
schedule. 

Although some Saturdays were 
scheduled and some probably work¬ 
ed, by the time you read this column, 
it is possible that a contemplated one 
week lay-off will change to a one or 
two day lay-off which will be co¬ 
vered by a short work week pay in¬ 
stead of U.I. and SUB. 

INFORMATION PAMPHLETS 

Two to three weeks before you are 
laid off, you will receive an in¬ 
formation pamphlet covering your 
UIC and SUB benefit. It will come 
from your in-plant Union represen¬ 
tative. 

Please refer to this when some 
question arises concerning your 
lay-off. We will try to cover the most 
Common grobhds, birr there are 
many special circumstances, which 
may not be answered on the 
pamphlet. In that case, please seek 
information from the following 
places, SUB Representatives, 
GM-SUB office — 644-6078, UAW 
Hall, 723-1187, Unemployment In¬ 
surance Commission, 576-2440. 

You can also contact me in my 
office every morning between 7:00- 
8:00 a.m. My number is 644-3642. 
You can also leave a message for me 
at the Union Hall where I pick up my 
mail everyday before I go home. I 
will call you back within a short time, 


but please indicate the time you can 
be found at that number. 

SOME IMPORTANT REMINDERS 

In case of a lay-off, there are a few 
very important points which you 
should follow: 

1. File for UIC and SUB im¬ 
mediately the last day at work. 

2. Write “GM-SUB claim’’ and 
which Plant you were laid off from. 
Ex.: “Truck Plant’’, “Car Plant 
One’’, or “Car Plant Two’’, or 
“North Plant.” 

3. Declare all your legal depen¬ 
dents on your UI and SUB applica¬ 
tion for Income Tax purposes. 

Your exemptions are as follows: 
Self — $4,180.00; Spouse — 
$3,660.00; Child over 18 — 
$1,420.00; Child under 18 — $710.00. 

4. Always file through the 
Oshawa Office, regardless of where 
you live. 

5. Finally, if you are on Sick 
Leave or on Worker’s Compensa¬ 
tion before or during the lay-off, you 
must report to the GM Medical 
Centre to be okayed back to work. 
Your status has to be changed to 
lay-off in order to receive UIC and 
SUB benefits. Each day you delay 
reporting after your own" doctor 
okay’s you, will cost you your lay-off 
benefits. 

CHANGE IN SERVICE TIME 

The Company notified us that they 
will have different service hours for 


the SUB office and the Hourly Rated 
Insurances, at least for the summer. 

Effective July 1 and all through the 
months of July and August, the office 
hours at Gate 25 for SUB and Hourly 
Rated Insurances will be as follows: 
10:00 a.m. to 11:45 a.m. and 2:00 
p.m. to 4:00 p.m., Monday to Friday. 

Please note that S & A and Pay 
offices will not be affected. 

HAVE A SAFE VACATION 

Shortly after you receive your va¬ 
cation pay, you will be on your well 
deserved vacation. With the 
combination of lay-offs, you will be 
away from two to four weeks, if you 
work in the Car Plant and up to 15-16 
weeks if you work in the Truck 
Plant. 

I understand the North Plant 
departments are taking individual 
departmental vacations. 

No matter where you work, you 
are an important part of our Union, 
and please look after yourself. We 
want you all back safe and healthy. 

CLOSING MESSAGE 

Except a living man — there is no¬ 
thing more wonderful than a book! A 
message to us from the dead — from 
human souls we never saw, who 
lived, perhaps, thousands of miles 
away. And yet these, in those little 
sheets of paper, speak to us, arouse 
us, terrify us, teach us, comfort Us, 
open their hearts to us as brothers! 


St. John Ambulance 
French Emergency Course 

Date: July 5th 

Location: 64 Colborne St. E., St. John House 
Time: 8:30 a.m. to 4:30 p.m. 

Cost: $22.00 per candidate 



Thunk You 


By JOHN O’NEILL 
Executive Board Member 

First of all I would like to thank all 
the members who worked for me in 
the recent election, and also all those 
who supported and voted for me in 
the local wide 
elections. 

OTHER UNIT 
NEWS; 

I would like to 
welcome the 
new units of 
E.M.I. Plastics, 
Bowmanville, 
and St. Mary’s 
Cement Plant, 
Bowmanville, 
into the Local 
222. Both of these units have just 
completed negotiations and have 
reached agreements with their com¬ 
panies to the satisfaction of their 
members. 

Cliff Mills Motors has recently 
reached a three year contract. Plant 
Chairman Brian Parry and his com¬ 
mittee must be thanked for the job 
they did for their membership. 

VOTE OF THANKS 
Local President, John Sinclair, 
and International Rep Steve 
Nimigon deserve a vote of thanks for 


a job well done to settle three con¬ 
tracts without any strikes or work 
stoppages, with sufficient gains for 
each unit’s membership. 

CADBURY NEWS 
I would like to explain to you what 
my role will be as an Executive 
Board member. The Cadbury Unit 
has a committee who do not have a 
lot of experience as a group in deal¬ 
ing with management. In the past, all 
the committee has not been informed 
of everything that is happening in the 
plant, and have not been involved in 
discussions that have taken place. I 
intend to work very closely with the 
committee and try to get the com¬ 
mittee to work as a group, rather 
than as individuals. This way deci¬ 
sions to be made will be done by all 
the elected committee members. I 
will also be representing the Cadbury 
Unit and Local 222 in all meetings 
with the Company so the Local 222 
and International Union are kept in¬ 
formed of all the business of the 
Cadbury Unit and the concerned 
membership are looked after. 

PLANT SHUTDOWN 
The Company has informed the 
Union that the plant will be down for 
three weeks ... July 19-August 11, 
1986. 


REPRESENTATION 

When you have a complaint or 
problem, contact your committee 
person and make them aware of the 
problem. They will then determine if 
the contract has been violated by the 
Company and take the proper action 
to get the problem resolved. 

Also anyone who has a problem 
with Unemployment Insurance, and 
Worker’s Compensation should con¬ 
tact the Service Rep at the Union 
Hall and they will look after your 
problem. 

CANADIAN UNION CONVENTION 

On June 9, 1986, Brother Gary 
Wilkins will be representing the 
Cadbury Unit at a convention in To¬ 
ronto to discuss the new Canadian 
Union operations. 

DRUG AND ALCOHOL 
COMMITTEE 

Brother Ron Haw will be attending 
a seminar at Port Elgin, with the rest 
of Local 222 Drug and Alcohol 
Committee. 

ATTENTION MEMBERS 
ON LAY-OFF 

All laid off members of Cadbury 
Unit, please contact John O’Neill at 
home — 723-8377, or call the plant 
and leave your name and number. 



This course is designed to teach the candidate the life saving 
techniques to use until an ambulance can reach the injured or ill 
casualty. 

Please call Shirley Spicer at 434-7800 for pre-course registration. 
There are 25 seats available. 

Respectfully submitted by Orville Faught and John LeSurf. 

P.S. Have a safe and pleasant vacation. 


NOTICE 

ATTENTION GM EMPLOYEES 

Effective July 1,1986, the SUB and Hourly Rated 
Insurances Office Hours will be as follows: 

10:00 A.M. to 11:45 A.M. 

2:00 P.M. to 4:00 P.M. 

Monday to Friday 

It is located at the South Main Office at Gate 25, Park 
Road South. 

Fraternally, 

John Kovacs, 

SUB Representative & 

2nd Vice-President 
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A Message 


Compensable Injury 
— Vacations 


By DAN KEWLEY 
Zone 22, Committeeman 

I reported in the last Oshaworker 
that a meeting would be held May 
30th with the Company to get some 
answers about where GM is headed 
with “Auto- 
plex”. 

The meeting 
was held and we 
did get some 
answers, but 
there was very 



little substance 
The time allotted 
for questions 
was too short. 
For the most 
part, the plant 
managers reports restated the obvi¬ 
ous state of the industry and need for 
quality. 

No one has ever argued against 
quality and never will. Our concern 
is that they not use the goal of quality 
as a means of violating the contract 
at will because if they can somehow 
circumvent a contract they agreed to 
that quality will be a natural by¬ 
product. 

The most simple solution to the 
problem is usually obvious to every¬ 
one but GM’s convoluted thinkers. If 
GM’s Top Management want co¬ 
operation, quality, and competitive¬ 
ness, then here’s your answer. 

First, discuss contemplating 
changes with Union reps to find out 
who is affected by the proposed 
changes. Do not implement pro¬ 
grams prior to having resolved as 
many problems as possible. Do not 
expect us or anyone else to resolve 
problems you have created because 
you refuse to listen. 

If you want to rfin the plant by 
“Crisis Management” then don’t 
preach co-operation because by and 
large the people on the line don’t 
need your hypocracy. Your method 
of management created the reaction¬ 
aries because you act and then force 
a reaction and wonder why? 

The areas where you continue to 
fall down are: 

1. Recognizing seniority. 2. Rec¬ 
ognizing that those seniority 
people’s contributions were and are 
important. 3. Recognizing that if 
groups or teams begin to think that 
way that in the long run, you will 
stifle individuals. 4. Eliminate the 
favouritism factor that breeds com- 
tempt for supervisors who practice 
it. 5. Be prepared to make adjust¬ 


ments in your 5 year plans to 
accommodate seniority and im¬ 
paired workers. 6. Where new 
technology is being introduced, ac¬ 
cept lower profits initially to accom¬ 
modate the seniority people being 
displaced. Some understanding and 
patience would counteract your ob¬ 
sessive “head counters”. 7. Com¬ 
municate to the very bottom of your 
supervisory level that they cannot 
by-pass the agreement and try and 
use teams to do so. 8. Stop using 
Team Concept or Natural Work 
Groups as the leading edge of a QWL 
program that you have not been able 
to negotiate. 

There can be no Quality of Work 
Life Program without Quality Cir¬ 
cles and you are using teams for that 
purpose. In other words, Team Con¬ 
cept and Natural Work groups are 
deceptions to avoid negotiating 
agreements that would protect the 
people in the plant. Your continued 
attempts to deceive have caused you 
to lose respect, harmony, and qual¬ 
ity. Every deception and injustice is 
proof positive that your goals for 
Team Concept and Natural Work 
Groups are not in the best interest of 
the average line worker. 

GM wants quality and a cost com¬ 
petitive car. We want protection for 
seniority, impaired workers, and ad¬ 
vance notice to help resolve prob¬ 
lems. In order for us all to get what 
we want, George Peapples and Rick 
Curd better send a message down 
through the management system. 
The message again is simple. 

Start being honest, communicate 
and listen. Recognize seniority, con¬ 
tracts, and committments made. 
Recognize bargaining agent rights 
because most supervisors don’t 
understand the impact of decisions 
they make that are based on favouri¬ 
tism. 

The last year and a half has been 
lip service with a halfhearted piece¬ 
meal plan. Get organized and get 
serious about all of the above, then 
perhaps our dialogue will not be fruit¬ 
less. The people we represent de¬ 
serve honest answers made with full 
information and full hearted at¬ 
tempts to resolve their problems. 
Some of your full time politicians in 
the South Main Office, Labour Rela¬ 
tions, are only interested in setting a 
scenario to make themselves the 
“hero”. 

FUTURE CHANGES 

A meeting was held with top Com- 


Insurance Report 



By RON GAY 
Insurance Representative 

This is my first article since being 
elected your Alternate Insurance 
Representative. First I would like to 
thank you, the membership, for 
electing me. Iam 
only the Alter¬ 
nate and fill in 
when one of the 
other Insurance 
Reps, are ab¬ 
sent. 

This is the 
reason that I 
have not written 
until now. When 
I worked as 
committeeman a 
number of years, I picked up a lot of 
information pertaining to benefits. In 
the past few months I have learned a 
lot more. We deal with a wide area of 
benefits. OHIP, Green Shield, 
Metropolitan and others such as As¬ 
sistive Devices Program. 

With the lay-offs coming soon, not 
knowing what benefits you have or 
have not could be costly to you. 
Below is some information on bene¬ 
fits. 

HEALTH CARE 
(OHIP — GREEN SHIELD 
— METROPOLITAN) 

The Company-paid Health Care 
coverages are related to your SUB 
credits or seniority, whichever pro¬ 
vides the greater number of months 
coverage. Prior to exhaustion of the 


Company-paid months, you will be 
notified by letter and you can make 
your own premium payments at the 
Benefit Office. 


OPTIONAL 

DEPENDENT/LIFE 

INSURANCES 

The monthly payments that are 
presently being deducted from your 
pay cheque, if you are enrolled, will 
be deducted from your SUB cheque 
during the lay-off. 

DENTAL 

If you last worked any time in July, 
you have dental coverage for Au¬ 
gust. If the first two weeks of August 
are the scheduled Truck Plant vaca¬ 
tion period for which you received 
monies, you have Dental coverage 
for September. The Dental Benefits 
will not be covered for October — 
November — December. If you re¬ 
turn to work any time during De¬ 
cember, your Dental Benefits will 
begin January 1, 1987. Do not forget 
that you are only entitled to a check¬ 
up once every 9 months. 

Remember, during the lay-off, do 
not guess about your benefits — 
check with your Benefit Rep first. It 
might save you a lot of money by 
calling us at home. 

This is the last issue of The Osha¬ 
worker until after the holidays, so 
have a safe and happy holiday. Re¬ 
member, it’s better to go a little 
slower and get there safely then 
hurry and not get there at all. 


pany Union Reps, to “dialogue” on 
proposed changes in Oshawa. 

CAR PLANT 

Car Plant manager Gordon 
White’s presentation included a very 
slick presentation on Lansing Michi¬ 
gan’s AGV system. Unfortunately 
the other 20 minutes on Team Con¬ 
cept was cut from the movie as it was 
shown in the plant. The Car Plant 
plans to have an Employee Centred 
Work Environment. Training will be 
part of a total budget of $250 million. 

The Chassis Plant will, for GM-10 in 
1988, have an Electrified Monorail 
System with its own separate drive. 

The use of this flexible conveyance 
system is to the operator control the 
process and eliminate the need for 
repairmen. Material Handling will 
have point of use receiving and just 
in time delivery. 

In the area of “People Develop¬ 
ment” the main areas were: 1. Work 
Environment and 2. Training and 
Communication Under Work 
Environment, the method has gone 
from Team Concept to Natural 
Work Groups. They changed the 
name but it’s still the same game. 
Natural Work Groups will be slit into 
“Work Islands” to solve problems 
and do self inspection, not carried 
out by electronic inspection pro¬ 
cesses. Natural Work Group Lead¬ 
ers will be a communication link to 
management. They will also be ex¬ 
pected to hold Work Group Meetings 
(but it is not clear whether they will 
be evaluated and graded as super¬ 
visors currently are). Some areas of 
Mr. White’s area are using trips to 
different plants as a competition for 
Natural Group Leaders. In other 
words, the Natural Group Leader 
with the least amount of “Demerits” 
gets a trip to another plant. I don’t 
know whether Mr. White is aware or 
not because the meeting was cut off 
to soon to find out. 

Training and Communication calls 
for Group Inter-Action, problem 
solving and communication. 
Employee Awareness training in 
school has completed 16 hours but 
will continue on. S.P.C. training is 
also underway. As for Pilot Plan¬ 
ning, the Parts Warehouse will house 
a 3 rail system to train for Pilot 
Employee Preparation. The make up 
of Product Development Teams was 
unclear. 

I was able to ask Mr. White about 
the fact that contractual provisions 
are being got into at “school and 
that Worker Group Meetings should 
not be used to get into areas outside 
their jurisdiction. Mr. White said he 
would get back to me but as of the 
writing date he has not. Brother Bob 
White made it very clear to the Com¬ 
pany using these meetings as a 
means of voiding the contract and 
bargaining rights will doom the pro¬ 
gram to failure. 

There was not a whole lot ac¬ 
complished but it was a starting 
point. At least it gave me an oppor¬ 
tunity to raise the issue of losing re¬ 
lief people because the Company has 
gone from “Team Concept” to 
“Natural Work Group’s.” I raised 
the issue privately with a senior 
management official because he gave 
a nice little speech about solving 
problems. I explained that because 
Area management was to be intro¬ 
duced by attrition, then the reduc¬ 
tion of relief men should be carried 
out in the same manner. 

I also told him how the Company 
had put in Team Concept on their 
own and now people were losing 
their jobs due to the new system. 
The new system could be brought in 
slowly and reliefs added as people 
moved up or out and then divide the 
reliefs. I also told him how we had 
offered to work it out with Car Plant 
management but were flatly refused. 
Attrition to implement Area 
management for supervisors is a 
priority, for hourly rate people they 
just eliminate. This senior official 
said he would talk to Car Plant 
management, but I don’t expect 
much in the way of results if he backs 
their old line thinking. 


By DAVE THOMPSON 
Service Rep. and 
Recording Secretary 

Are you on Workers’ Compensa¬ 
tion and worried about receiving va¬ 
cation pay? Well don’t. During the 
last set of negotiations both parties 
agreed that an 



employee, dis¬ 
abled from work¬ 
ing by compens¬ 
able injury or 
legal occupa¬ 
tional disease, 
shall receive 
credit toward 
pay periods 
worked under 
Vacation Pay 
Allowances (Sec¬ 
tion 24) of the Master Agreement 
(page 79). For pay periods he or she 
would otherwise have been 
scheduled to work during the period 
of compensable disability, provided 
he or she has worked during at least 
one pay period in his or her eligibility 
year and is otherwise eligible for 
vacation pay and paid absence 
allowance. In other words, between 
June 30, 1985 — June 30, 1986, you 
must work 1 pay period. 

ST. MARY’S CEMENT 
“FIRST UAW CONTRACT” 
There were some tense moments 
for yours truly when Steve Nimigon, 
of Bob White’s office, asked me to 
sign the strike authorization. I asked 
how things were going and he said, 
“They’re not.” But with good nego¬ 
tiating tactics by John Sinclair and 
Steve Nimigon, St. Mary’s Cement 
had a first agreement, solid and con¬ 
crete. 

HIGHLIGHTS — 

ST. MARY’S CONTRACT 
A new 3 year agreement, effective 
February 1, achieved improvements 
in job posting, lay-off and recall. 

The Company will boost the SUB 
fund by $32,000 in the first year of the 
contract, plus add 20 cents per hour 
for each employee to keep the fund 
stable. 


Life and disability insurance have 
been increased to $26,000. 

Long term disability has been im¬ 
proved to cover those employees for 
a longer period of time. A 35 cents 
across the board wage increase 
comes into effect on February 1, 
1987 and 50 cents per hour for all 
employees February 1, 1988. 

The Paid Education Leave (UAW) 
will go into effect February 1, 1987. 

Safety shoes have been increased 
to $65. The average wage at St. 
Mary’s Cement is approximately 
$16.00 per hour. 

EXECUTIVE REPORT 
We are urging all members of the 
local to use the Dental Clinic and 
Oshawa Co-op. Both these organ¬ 
izations provide you with the best 
service in the area. The Co-op have 
prices lower than Knob Hill Farms, 
try it. 

The UAW Picnic is on July 5, 1986, 
see vou there. 

GM UNIT 

The COLA is now $1.51, an in¬ 
crease of 12 cents. 

Vacation pay will be delivered 
July 10, 1986 —Night Shift, July 11, 
1986 — Day Shift. 

CADBURYS 

Due to the longer vacation period 
at Cadburys, July 19-August 11, 
1986, 3 weeks, for people who have 
UIC waiting period established, your 
benefits will work this way. 

If you have received 1 weeks vaca¬ 
tion pay, then the 3rd week would be 
a lay-off. You would then make an 
application for that 3rd week, pro¬ 
viding you are actively looking for 
work. 

Remember, whatever vacation 
pay you receive it will be allocated as 
earnings. 

If you have a problem, call John 
O'Neill or myself at the Hall. 

Since this is the last issue until 
September, have a great summer. Do 

something you never dared before, 
be adventurous. 

Remember, trust the Union, not 
them. 


Ladles Auxiliary 
Report 27 



By JACKIE FINN 
President 

By the time you have received this 
copy of The Oshaworker we will have 
recessed for the summer months. We 
once again enjoyed a very delicious 
meal at our pot- 
luck supper on 
June 3rd, fol¬ 
lowed by our 
regular meeting 
and also had 
installation of 
the new Execu¬ 
tive for 1986- 
1987. Sister 
Phyllis Clarke, 
past president of 
the Auxiliary did 
an excellent job of installing the new 
executive to their respective offices. 
Thanks so much Phyllis. 

We had forty (40) members out for 
the evening which was good. 

The Retiree’s picnic is Tuesday, 
June 24th, and once again our Au¬ 
xiliary will be doing the meal. Mem¬ 
bers volunteered to help at the 
picnic. 

We also have been asked to distri¬ 
bute the picnic tickets July 1 st to July 
4th for the Local’s picnic and once 
again the members came through. 
Sister Ruth Hopson will convene the 
sales during the week. Thanks Ruth. 
Thank you to all members and their 
families who assist during the picnic 
— it is really appreciated. 

Volunteers for the Social Commit¬ 
tee for the upcoming year are Sisters 
Gray, Parker, Ovenden, Munroe, 
McDougall, Badour and Ellis. 

Volunteers for the Entertainment 
Committee were Sisters P. Clarke, 
D. McEachern, Rak, Carey, Roger- 
son and Brocher. 

Recent donations were Operation 
Dismantle $50.00, Addiction 


Awareness Week November 16th to 
22nd $100.00. Mental Health 
Durham (for Summer trips and 
treats) $300.00. As mentioned in my 
last writeup we donated $250.00 to 
purchase ten (10) extra sensitive 
stethescopes for the Oshawa Gen¬ 
eral Hospital's Nursery — well this 
has been done. Pam Clarke, R.N. at 
the hospital and daughter of Sister P. 
Clarke travelled to Scarborough to 
purchase the stethescopes for us and 
also gave us a grand tour of the nur¬ 
sery. Thanks Pam for taking the time 
to come in on your holidays — we all 
enjoyed it very much and we did 
some reminiscing while there. Watch 
Oshawa Times for publicity done at 
this time. 

At our last meeting I presented re¬ 
tiring member, Sister Ilene Watts 
with a monetary gift of appreciation 
for her eight years as our treasurer. 
She will certainly be missed from the 
Auxiliary Executive but do know she 
will be out to as many meetings as 
she is able to attend in the future. 

Nominations were held for Port 
Elgin Conference to be held Sep¬ 
tember 19, 20, 21st, 1986. 

The Election Committee con¬ 
ducted the elections and following 
are the Sisters who will attend the 
conference — Sisters Finn, Cobb, P. 
Clarke, B. Clark, D. McEachern, 
Munroe, McDougall, Watts, Rak, 
Coolidge, Boneham and Braund. 

Please mark these dates down on 
your date-mates. 

Our Christmas Party Tuesday, De¬ 
cember 16th, Children’s Christmas 
Party, Saturday, December 6th — 
Room B-5 — deadline for names to 
be Tuesday, October 21st. 

Have a safe and happy summer 
and we hope we will see you at our 
meetings of September 1st and 16th. 
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Auxiliary 27 Bowling Banquet 


April 19, 1986, we of Auxiliary 
Bowling Club held our yearly ban¬ 
quet. Our President Annabelle Cobb 
had a minute silence for our dear de¬ 
parted Sister and Bowler Rose Rod- 
man. We then had grace and a toast 
to Canada. We had a delicious meal 
put on and served by our own Au¬ 
xiliary 27 ladies. Many thanks to our 
ladies as usual, a job well done. 

President, Sister Annabelle Cobb 
then introduced Brother John Sin¬ 
clair, our President of Local 222, 
who brought greetings from our loc¬ 
al. Sorry, Sister Helen Sinclair was 
unable to attend, also Sister Jackie 
Finn and her husband Brother Frank 
Finn. Sister Jackie Finn, our Au¬ 
xiliary President, brought greetings 
from the Auxiliary 27. 

Sister Annabelle Cobb then intro¬ 
duced her 1985-1986 Executive of 
the Bowling Club and thanked them 
for their help and co-operation 
throughout the year. We had a busy 


year with a successful card party, 
our bowlers enjoyed a ChristmasPot 
Luck at the bowling alley, went to 
Brantford where Auxiliary 270 
Brantford hosted our yearly tourna¬ 
ment and we also had a birthday cake 
for two of our senior bowlers, Sisters 
Mary Turner and Maude Brooks. 
Sister Annabelle Cobb also thanked 
Brother Jim McFarlane for the video 
he did at the tournament. A thank 
you went to Sister Irene Cotton for 
inviting all the bowlers to her home 
for a pot luck and also we saw the 
video which we all enjoyed. 

Then came the handing out of the 
trophies, which again this year were 
really nice. The winners of the 
“Champs” Local 222 UAW Trophy 
were the “Cadillacs” with Sisters 
Loretta Gourley, Betty Rutherford, 
Lill Braund, Irene Cotton and 
Maude Brooks, which was presented 
by Brother John Sinclair, our local's 
president. 


By MARG GRAY 

Auxiliary 27 Consolation Trophy 
winners were the “Monticarlos” 
with Sisters Isobel McFarlane, Lil 
McEachern and Olive Duffield 
which was presented by Auxiliary 27 
President, Sister Jackie Finn. 

The George and Ethel Thomson 
Trophy for High Average went to 
Sister Annabelle Cobb with 196, 
which was presented by Sister Marg 
Gray. High Triple Trophy was pre¬ 
sented to Sister Marg Gray with 718 
by Sister Verna Parker. High Single 
was awarded to Sister Betty Ruther¬ 
ford with 308 presented by Sister 
Phyllis Munroe. Low Single went to 
Sister Maude Brooks presented by 
Sister Marion Taylor. The Diana 
King Trophy for most improved 
bowler went to Sister Pearl Gavel 
presented by Sister Isobel 
McFarlane. 

1st Section winners were the 
“Cadillacs”, Sisters Loretta Gour¬ 
ley, Betty Rutherford, Lill Braund, 


Irene Cotton and Maude Brooks. 
2nd Section winners were the 
“Pontiacs”, Sisters Phyllis Munroe 
and Jackie Finn. Overall Pinfall win¬ 
ners “Old Chevy Set”, Sisters Marg 
Gray, Betty Clark, Loretta Stumpf 
and Pearl Gavel. We had four ladies 
with perfect attendance and they re¬ 
ceived pins, namely Sisters Mary 
Turner, Pearl Gavel, Loretta Stumpf 
and Isobel McFarlane. 

Each of our Executive was pre¬ 
sented with a crystal salad set from 
the bowlers, presented by Sisters 
Olive Duffield and Marg McDougall. 

On behalf of the Executive, I wish 
to thank our bowlers for the lovely 
gifts which were chosen. After hand¬ 
ing out of the door prizes we then 
enjoyed an evening of dancing, end¬ 
ing with coffee and lunch being 
served. 

On Tuesday, April 22 at 1:00, we 
had our bowling meeting at the UAW 


Hall. Dates to remember for the 
1986-87 season are: Bowling starts 
September 2, 1986 at 1:30, Card 
Party on October 15, 1986 — con¬ 
venors will be Sisters Olive Duffield 
and Betty Rutherford. Sister Marg 
McDougall will be ticket convenor. 
Christmas Pot Luck at the bowling 
alley on December 9, 1986, Bowling 
Tournament March 21, 1987 in 
Windsor. Also our 50th Bowling 
Banquet will be April 11, 1987. Hope 
to see each and everyone back in 
September. Wishing you all a safe 
and enjoyable summer. 

EXECUTIVE FOR 1986-1987 

President — Verna Parker, Vice- 
President — Jackie Finn, Secretary 
Treasure — Isobel McFarlne, Score 
Keeper — Loretta Gourley, Sick 
Convenor — Betty Rutherford, 
Press Reporter — Marg Gray, Trus¬ 
tees — Loretta Stumpf and Phyllis 
Munroe. 



The winners of the Champs Local 222, UAW Trophy: Sisters Betty Rutherford, Lill Braund, Irene Cotton 
Maude Brooks, (missing Loretta Gourley). Presented by UAW President John Sinclair. 



High Single to Sister Betty Rutherford — with 308 — presented by Sister Phyllis Munroe. 



Sister Annabelle Cobb received High Average — 196 — presented by sister Marg Gray. 



High Triple Trophy was presented to Sister Marg Gray with 718 — by Sister Verna Parker. 


Truck-Car Old Timers Hockey 

Submitted by RON GAY 



Millwork Home Centre “A” Champs 1985-86. 



Teddy’s Deli “B” Champs 1985-86. 
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News and Views 



By DON WHALEN 
District 6 Committeeman 

MEETING MAY 30TH, 1986 
The entire Committee (Districts, 
Committeemen and Alternates) met 
with the Company at our request to 
put a presentation onto us as to 
where G M - 
Autoplex, Qual¬ 
ity of Work Life 
and Automation 
is taking us. 
Every member 
of upper 
management 
(Plant Mana¬ 
gers, Personnel 
Directors and 
the President of 
GM Canada) at¬ 
tended, as well as Bob White and 
members from his staff. 

The meeting started out with J.E. 
Urbanic (Company) making his 
introduction speech. He talked 
about why General Motors is spend¬ 
ing so much money (training and new 
technology) he said because of the 
competition GM is being forced to 
spend great amounts in order to sur¬ 
vive and be in existance in the 
1990’s. He told us that by the year 
1990 in North America there will be 
10 too many assembly plants. By 
1990 GM of Canada will hold 43 per¬ 
cent of the car market and 44 percent 
of the truck market. He is telling us 
the emphasis is really turning to its 
people to make all this happen. (I 
have been around long enough to 
know you get nothing for nothing, 
but I do agree the Company should 
start appreciating its employees and 
start realizing they are the backbone 
of their Company). 

After the introduction speech 
G.A. White (Car-Plant Manager) 
told us the future of the car plant. 
Plant No. 2 will be changing to 
GM-10 the W-Car, starting the 
model-change December 23, 1986, 
until April 20, 1987. We will be build¬ 
ing the Buick and the Oldsmobile. 
Plant No. 1 will re-tool December 
1987. He told us most of the AGV's 
will be in the Body Shops. With a lot 
of robotics in the Paint Shop and 
Welding Departments — J.P. Judd 


(North Plant Manager) talked about 
all the automation coming to the 
Fabrication Plant. 

Then J.J. Harvey talked about 
GMT-400 in the Truck Plant, stating 
his plant will be highly automated 
and retooled from August 1986 until 
late November 1986. (He did not an¬ 
nounce this but I hear the Truck 
Plant will be increasing its line speed 
from 45 jobs per hour to 60 jobs per 
hour and reducing 400 people). 

After all this the floor was open to 
question and answers by P. Clancy 
UAW and W. Peel — GM. Some of 
the questions asked did not pertain to 
this meeting at all, but some 
definitely did. One question really 
listened close to the Company’s, 
answer was, what role will the UAW 
play in the future with GM? Answer 
from the Company — the intent of 
the new method of building cars is 
definitely not to undermine the 
Union, in fact he said the need for 
the Union will be as great in the 
future as it is today. Brother Bob 
White inteijected at this point and 
made it crystal clear the UAW will be 
around for a long, long, time. 

Another question of concern was 
Natural Work Groups versus Team 
Concept. The Company told us 
Natural Work Group means, each 
production operator has his or her 
own job, none of this having to know 
every job in the group. It is a super¬ 
visors group broken into three (3) 
groups with more responsibility 
given to each individual. Team Con¬ 
cept means, you must demonstrate 
the ability to perform all job assign¬ 
ments in the team (eliminating the 
need for U.R. absentee replace¬ 
ments). It also means Team Leaders 
will be elected by the team irregard- 
less of seniority. It also means it 
would have a pay for knowledge 
scheme (the more jobs you know the 
higher rate you would receive). The 
Team Leader would have the right to 
discipline and select who would get 
the higher rates. 

In order for the Company to intro¬ 
duce Team Concept, it would have 
to be negotiated because it would 
definitely violate our Collective 
Agreements. Another question was 
what will happen to the Sweepers if 


Golf League Report 



By RUSS RAK 

As this is the last issue of The 
Oshaworker until September 4th, I 
want to briefly update our members 
on league play and tournament dates 
for July and 
August. 

The “Flight 
Playoffs’’ 
(Match Play) will 
be starting dur¬ 
ing the last week 
of June. To qual¬ 
ify for these, you 
had to have a 
minimum of four 
games played by 
June 8th. 

Len LeLievre will be setting up 
the “flights” to all members that 
qualified and these will be posted on 
our bulletin board in the clubhouse. 
You are responsible to check the 
board and arrange a playing date 
with the person you are matched up 
with, during the specified time. 

The “Scotty Reid’’ trophy tour¬ 
nament will be played on Sunday, 
July 20th. Tee-Off time 10:30 a.m. 

On Sunday, August 17th, we will 
have our “Members and Mates’’ 
tournament. Tee-Off time 1:00 p.m. 

This tournament is specifically set 
up for the enjoyment of the wives 
and girlfriends of our league mem¬ 
bers. The green fees are $10.00 per 
couple as we will only be playing 9 
holes of golf. We encourage the 
members to get their women out, 
even if they haven’t played golf be¬ 
fore as there will be a prize for every 
woman that participates in this 
tournament. 

After the nine holes of golf, we will 
have a barbecue with the ham¬ 
burgers and hot dogs provided by the 
league. There will also be refresh¬ 


ments. So make a date with your 
mate to come out and have some fun, 
also make sure to put your name on 
the list as the Executive has to know 
in advance how much food to order 
for the barbecue. 

UAW “RECREATION COUNCIL’’ 
TOURNAMENT 

The “UAW South Eastern On¬ 
tario Recreation and Environmental 
Council” is sponsoring this gold 
tournament for all UAW members in 
the region. 

It will be played at Kedron Dells 
on Sunday, August 10th, Tee-Off 
time 8:00 a.m. 

The entry fee is $25.00. This cov¬ 
ers your green fees, a buffet lunch 
after the game and prizes. 

The maximum limit for this tour¬ 
nament is 120 golfers. There will be 
four flights set up based on your 
score for that day and the “Calloway 
System” of scoring will be used to 
determine winners. 

A total of 24 golfers from this 
tournament will qualify to play in the 
“National UAW Canada Tourna¬ 
ment’’ which will be played in 
Windsor, Ontario in September. 

As this tournament is open to all 
UAW Locals within this region, I 
would suggest that you get your 
name and money in early. The dead¬ 
line for entries is June 30th, 1986. 

To enter, mail a certified cheque 
or money order made out to “UAW 
Recreation Council Golf’ along with 
your name, address, telephone 
number, and UAW Local number to: 
Annie Oppersma, (Chairperson), 707 
Emerson Avenue, Oshawa, Ontario 
L1H 3L2. 

For more information about this 
tournament, you can give me a call at 
576-6255. 


each Operator is expected to clean 
his or her own work area? Company 
answer — there will always be a need 
for Sweepers, the only clean-up the 
Operators will be expected to do will 
be if they drop stock on the floor, to 
pick it up, or if they have a coffee 
they put the empty coffee cup in the 
garbage. 

It would appear to me Natural 
Work Groups are a way of the future 
and as long as none of our Collective 
Agreements are violated and as long 
as it makes working conditions more 
enjoyable for the Operators, I per¬ 
sonally cannot oppose it. It is all 
brand new and much remains to be 
seen. 

MEETINGS 

At present I am meeting on: still 
trying for a full service cafeteria for 
the Motor Line and the staffing of the 
First Aid Station. Meeting on the 
people having the right to go to the 
Body Shop with their jobs (e.g. 
l.P. Line). Meeting on the staffing of 
the new Pilot Area, plus many other 
ongoing Working Condition meet¬ 
ings. Meeting with the reliability 
department on the amalgamation of 
certain classifications, as well as 
Material Handling classifications, 
plus continuously meeting with 
Versa Foods and many more. 

VACATION PAY 

Vacation pay will be available July 
10th for the night shift and July 11th 
for the day shift. The amounts of 
vacation pay for an eligible employee 
are as follovys: One but less than 
three years seniority — 100 hours of 
vacation pay: Three (3) but less than 
five (5) years — 120 hours vacation 
pay: Five (5) but less than ten (10) 
years —140 hours vacation pay: Ten 
(10) but less than fifteen (15) years — 
160 hours vacation pay: Fifteen (15) 
but less than twenty (20) years —180 
hours vacation pay: Twenty (20) or 
more years — 220 hours vacation 
pay. 

This applies to all those with the 
required 1,000 hours worked prior to 
the vacation eligibility day. This 
being the last edition of The Osha¬ 
worker until September — I hope 
everyone has a safe and enjoyable 
summer vacation. 

CLOSING THOUGHT 

You know you are getting old 
when, after painting the town red, 
you need a long rest before applying 
a second coat. 


Retiree’s Report 



By MAY PARTRIDGE 
Publicity Chairman 

The Retired Worker’s Executive 
were invited to St. Catharines to 
celebrate their 50th Anniversary and 
a special dinner and dance for Local 
199 Retired 
Workers. 

We were ta¬ 
ken, by Presi- 
dent Gerry 
Michaud, on a 
tour of their 
Union Hall. I 
was there just 
after it opened, 
but they've 
made some 
changes and I 
have to say it’s designed with a room 
for eveyone to use, even Standing 
Committees. 

They were in the process of train¬ 
ing their office staff on the operation 
of computers. 

All the cupboards in the rooms 
were built by their retirees. The re¬ 
tired workers have a lounge with a 
bar and the bar is manned by retired 
workers volunteering their time. 

They get 200 out to a meeting, so 
they hold their meetings in the 
auditorium which is twice the size of 
Local 222. 

They should be proud to be 
celebrating 50 years of working to¬ 


gether. The meal was excellent. I 
think there were nearly 2,000 in at¬ 
tendance. 

The Executive Council will be at¬ 
tending the one day special con¬ 
vention, so I’ll miss our own retiree 
meeting, but will report on both in 
the next issue. 

I was in the Hall when a retired 
Brother came to inquire why there 
was eleven dollars less in his 
monthly pension. The answer was it 
was an income tax adjustment. The 
seniors and retired workers of To¬ 
ronto marched on the House of 
Commons and stopped Mulroney’s 
idea of cancelling the indexing, but it 
looks like we picked up less than 
three dollars in January to lose ele¬ 
ven in June. 

We have to get on the ball on this 
one and soon. There are people who 
give eleven dollars tip for a hamburg, 
but the retired workers can’t afford 
the hamburger if this keeps up. 

We pay for the big shots who list 
exemptions until their tax form must 
look like Swiss cheese. When do we 
get a break? 

The worker asking about the de¬ 
crease came out on $900.00 a month 
pension, taxed down to $827.00 and 
now $816.00. 

We have to mobilize our members 
to do something beside talk about it. 

See you at the picnic. 


Recreation Report 

Brian Parry of Cliff Mills Motors will 
be D.J. with a gopd variety of songs. 
The Jubilee has been installed with 
eight new smoke eaters — bringing 
great relief for people who do not 
smoke. Also security has been beef¬ 
ed up with more police in attendance 
at the dance and on the grounds. 

In years past, picnic tables have 
always been a problem. But the city 
has taken more picnic tables away so 
there is going to be more of a prob¬ 
lem. What we have done is rent 
tables and chairs for Bingo games, 
thus, leaving more picnic tables per 
member. It has been a long time com¬ 
ing, instead of eating with the ants! 


By WALLY DOWNHAM 

At present, the new features in¬ 
clude Wrist Wrestling with six divi¬ 
sions: fly weight; light weight, welter 
weight, middle weight, light-heavy; 

and heavy 
weight. 

This event 
opens at 9:00 
a.m. and con¬ 
tinues with first 
and runner-up 
trophies. Judges 
words are final. 
Fee of eight dol¬ 
lars per entry. 

Remember, 
you must pro¬ 
duce your Union card before enter¬ 
ing. We expect a large turnout of par¬ 
ticipants, so don’t be disappointed. 
Enter early. For further information 
call Ron Landry at 434-8107. 

A point of interest will be the 
dance starting at 8:00 p.m. Our own 



Also, all the main prizes will be 
picked up at the particular dealers 
such as Eaton’s; The Fox in New¬ 
castle; Superior Propane in Whitby; 
Starr Furniture; Bob Phillips; and 
Cliff Mills. Don't expect prizes to be 
left at the Union Hall. 


Apprenticeship Report 



By DON BAIN 

WELDING TRAINING 

To quiet any rumours that may 
have risen over the welding training, 
these are the facts: Machine Repair¬ 
men will attend, starting in Sep¬ 
tember for a two 
week period. 
This meets the 
minimum 
requirements set 
down by the On¬ 
tario Govern¬ 
ment. Millwright 
and Pipefitters 
will receive one 
month of weld¬ 
ing and t wo 
months of other 
trade related training. 

These other two courses are in the 
development stages and will enable 
our fitters to meet the requirements 
of the Steamfitter trade. Both 
courses will be taught by Journey¬ 
men in that respective trade. The 
UAW side of the Apprentice Com¬ 
mittee will attempt to have the Weld¬ 
ing apprenticeship reinstated at next- 
year’s intake. 

CORPORATION COUNCIL 
MEETING 

A1 and I attended the Corporation 
Council meetings in Montreal the 
week of May 5th. I am pleased to say 
that A1 was elected the Chairman of 
the Master Apprenticeship Com¬ 
mittee and that the meetings were 
very worthwhile. Several motions 


were passed, changing the selection 
procedures currently laid out in the 
Master Agreement. The proposals 
made would give a person with a 
general level grade twelve technical 
background the same opportunities 
as a grade thirteen academic 
graduate. 

A1 and I will do everything we can 
to maintain the two to one ratio and 
constructively change the language 
covering apprentices in the agree¬ 
ment. 

NEW APPRENTICES 

The selection process is still on 
going to as of yet we do not know 
what applicants will be hired. This 
year was a very lengthy process as 
we reviewed two thousand applica¬ 
tions, tested nine hundred, inter¬ 
viewed three hundred and fifty from 


which sixty-one will be hired. Unfor¬ 
tunately the trade by trade break¬ 
down is not yet available. 

APPRENTICE MEETING 

The Apprentice meeting held May 
28 was well attended. The com¬ 
mittee would like to thank everyone 
that came out. Several items were 
brought up and I guarantee all of 
them will be looked into by AI and 
myself. 

We have several projects on the go 
at this time so if you need to get in 
touch with either of us, don’t hesitate 
to call. You can reach Al and I at 
3976, 3977. If there is no answer, 
leave a message at 5144. 

In closing. I’d like to congratulate 
Mike Johnston on his victory as 
Committeeman for south con¬ 
struction. 


CUFF MILLS MOTORS 


In Business For Over 50 Years 


i 


Your Pontiac, Buick. G.M.C. Dealer 
Parts and Service 


Mats M 



ggg Hj| 266 King St. West 

^J|P| Oshawa, Ont. 
723-4634 


Support Your 

Local 222 U.A.W. Members 

Certified 1965 











OSHAWORKER / JUNE 19, 1986 5 


Oshawa Co-Op 

33 Waterloo St. 

Across from Fire Hall, on Ritson Rd. South 

Memberships open to “All” Union Shop R.W.D.S.U. 


CO-OP WHITE 
MEALTYME 
BROWN 
BREAD 

69c 675 gm. 


NO NAME 
POTATO CHIPS 


200 gm. pkg 

REG-RIPPLE, LESS SALTY 


CHEFMASTER 
I SMOOTH-CRUNCHY 
PEANUT BUTTER 

500 gm. 

$1 .09 /jar 


SUNLIGHT LAUNDRY 
DETERGENT/ 6L 
S4.49/box LESS COUPON 


CARNIVAL 
ICE CREAM 
7 FLAVOURS 

$1 a65 2L ctn. 


WYLERS FLAVOUR 
CRYSTALS 
8 VARIETIES 

67c 20.4 gm. pkg. 


MINUTE MAID 
FROZEN 
ORANGE JUICE 

12': OZ. 


/ tin 


SUNLIGHT DISHWASHER 
DETERGENT/1.8 kg. 

$3.99/box LESS COUPON 


BONELESS BLADE 
ROASTS 

$1 -69 LB / $3.73 KG 


SHORT RIB 
ROASTS 

$1.59 LB / $3.51 KG 


CROSS CUT 
ROASTS 

$1.79 LB/$3.95 KG 


LEAN GROUND BEEF 
$1.99 lb / $4.39 KG 


DEVON BACON 
$1.79 pkg / 500 gm. 


STORE HOURS 

TUES. 10-6, WED. 9-6, THURS. 9-9, 
FRI. 9-9, SAT. 9-5 
SUNDAY, MONDAY —CLOSED 

GAS BAR 

THURS. 9-7, FRI. 9-7, SAT. 9-5 

NOTICE 

PUBLIC WELCOME ANYTIME 
Shop and compare with 
no obligation 

OUR EMPLOYEES MEMBERS R.W.D.S.U. 


Visit 

The Oshawa 
Co-Op Store 


HALL 


RITSON RD. S. 




CO-OP 

FOOD 

STORE 

X 



x GENERAL PRINTERS 


oc 

O 

I 


Cadbury 

Unit 


MEAT Dept. SPECIALS 
BLADE STEAKS 
$1.49 LB / $3.29 kg 


CROSS CUT 
STEAKS 

$1.59 LB / $3.51 KG 



By BOB PETERS 

As this is the last edition of the 
Oshaworker for the summer and our 
focus at Cadbury is shifting to the 
upcoming set of negotiations, this is 
the time to start 
— making notes of 

concerns, is¬ 
sues, and pro¬ 
posals instead of 
leaving things to 
the last minute. 
A lot of work has 
already been 
done trying to 
wring out our 
pension plan and 
I am comfortable 
that by the time our proposal meeting 
rolls around this fall that we will be 
able to work on substantial 
improvements knowing what we 
have and don’t have. 

REPRESENTATION 

After working with the UAW for 
the past couple of years, there are 
some constructive criticisms I have 
to make. 

The “quality” of the rep¬ 
resentation we have received over 
the past couple of years from the 
“White" house in Toronto has been, 
in my view, satisfactory. It is the 
“quantity" of representation where 
things break down. How thin can 
UAW National Reps spread them¬ 
selves before we all start screaming 
in the little units? 

Our members have to understand 
that these UAW National Reps’ sole 
responsibility is to negotiate con¬ 
tracts and arbitrate grievances. We 
need more UAW National Reps! It is 
just that simple. It is clearly unsatis¬ 
factory! _ ..... 

The reason we get for missed 
phone messages, in Toronto, or that 
there is no one there to answer a 
question, is that our Rep is tied up in 
umpteen sets of negotiations and 
arbitration cases. This has turned off 
many of our Committee members. 


I suggest to Mr. White that if he 
hopes to maintain the units he now 
has and continue with a strong 
organizing drive in the Durham re¬ 
gion, he better get serious about hir¬ 
ing more UAW National Reps for 
this area to help us when we call. 

On the local level, an overview of 
our local shows enormous growth 
potential. Look at the number of 
units that have joined Local 222 in 
the past few years and there are 
others waiting in the wings to come 
along with us. 

Along with the enormous growth, 
come the problems. Just how do you 
provide solid and adequate rep¬ 
resentation in a local with so many 
different units and so heavily dom¬ 
inated by the GM membership? 

Again the same problem as with 
our UAW Regional Reps. We need 
expanded representation from the 
local to deal with the complex issues 
that evolve out of the smaller units. 
Our local leadership, in my view, is 
spread too thinly considering the size 
of this local. 

Many suggestions and alternatives 
are open to us. The local should give 
consideration to the idea of giving 
the 1st Vice-President the respon¬ 
sibility of handling the smaller units. 
This would free up the President to 
make him more available. 

As the size and number of smaller 
units increases perhaps a structure 
change may be warranted. In Wind¬ 
sor, for example, Chrysler is ser¬ 
viced by Local 444. The smaller units 
form a separate local. 

As the local grows, so should our 
full-time servicing representation 
employed by the local and at Na¬ 
tional Headquarters. Let’s forget the 
politics and get serious about provid¬ 
ing value for our members’ union 
dues dollars with good “available” 
representation. 

I wish everyone a good, safe, and 
healthy summer! 


Truck Plant 


By BILL CASSELLS 

By the time this article reaches 
your home, we in the Truck Plant 
will be very close to ending current 
production and entering a new arena 
as far as our 
working life is 
concerned. 
Traditional 
methods and 
worklife will be 
abandoned and 
new methods 
willbecreated. It 
will be very hard 
for many of us to 
adjust to the new 
technology and 
new way of working because we only 
know the present system. For us this 
system has been very successful, we 
understood the method and adjusted 
our attitudes accordingly, but what 
can I say about our future? 
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STORE COUPON No. 304 

SAVE 50* 

on Sunlight Dishwasher Detergent 
1.8 kg size 

JUNE 28/86 


Expires . 


CO-OP 

Valid only at participating FOOD STORE 
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50 * 


ONE COUPON PER PURCHASE 
No facsimiles accepted 
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STORE COUPON No. 302 

SAVE 50C 

on Sunlight Laundry Detergent 
6 1 size 
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ONE COUPON 
PER PURCHASE 
No factimilei accepted 



50c 




To tf* deutlai Lrr*r Brotfiari Mill 
raimbwi** the I*o* iKim ol ooupon 
P*«» our ipecified handling fi pro 
»'d*d you *ccapt it li»m youi curio 
m#» on purchM* ol itamr tpocifiod 
Othar apptutrunr oonitilutt fraud 
Failure to rand in on r*«(u*il. aai 
danca that awtlKiani nock mm 
purchaaod m ptavioui M dayt to 
ee*ar coupons praaantad Mill void 
so upon i Coupons rubmutad bo 

soma our property Reimbursement 
Mill b* mad* only to retail dirtri 
(tutor Mho redeemed coupon or 
holder ol Later Brotheri cartitrcal* 
ol authority Per redemption mail 
to Harbort A Mam Limited 
• o* 2140 Toronto, Ontar.u 
M4tt IM1 (ntar eppont* No M 
on coupon debit nip 


M_l 


When we return to our jobs after 
the model changeover it will be like 
entering a foreign country. Every¬ 
thing will be changed. We are going 
to experience major problems that 
none of us have ever experienced. 

We will all be subjected to a very 
long and costly layoff and probably 
will have many problems with our 
UIC benefits. 

This new system will create a 
multitude of problems for all, espe¬ 
cially for our Union Representatives 
as this will all be new to them as well. 

Since the first part of March our 
Union representatives have been 
working constantly on the new sys¬ 
tem in an effort to solve as many 
problems as they can. Because this 
system is new to all of us there will 
arise many problems that the 
Union did rfot anticipate. I would 
hope that we would co-operate and 
show a little patience and allow our 
Union to complete their job. 

UNITED WAY THANK YOU 

The Truck Plant United Way 
Campaign is not yet completed, but 
the results indicate that we will once 
again be very successful. 

All the canvassers and con¬ 
tributors alike should be commended 
for a job very well done. 

I would like to thank everyone for 
their co-operation and participation. 

The results prove we care about 
the welfare of our fellow citizens that 
are less fortunate than we are. Thank 
you! 

I wish all of you a happy and safe 
Summer. See you in the Fall. 
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SWAP U)LUM\ 


NEXT ISSUE: SEPTEMBER 4,1986 
DEADLINE FOR NEWS AND ADS: AUGUST 21,1986 AT 4:00 P.M. 


FOR SALE 


1983 SUZUKI 650, TWIN, tempter, wind¬ 
shield, and backrest, 16,000 km., asking 
$1500. Call: 1-983-9204 

14' BOAT WITH TOP, 40 h.p. motor, 
sleepersit, trailer, A-1, $2400. Call: 723- 
4436 

’84 2-DOOR CITATION, like new, Ford 
tractor 8N plus plow and engine kit. 
Chevette radiator needs small repair, 
gas welder. Call: 434-5777 or 786-2473 

1984 Z-28 CAMARO, mint condition, 
white/blue interior, V-8, 305, T-roof, 
tinted windows, tilt steering, PS, PB, 
undercoated, non-smoker, overdrive, 
$12,700, negotiable. Call: 728-5619 or 
613-394-4616 

THREE NEARLY NEW men’s suits, blue, 
size 30 W., 32 L.; 34 W., 32 L.; 30 W. 
32V4L.; drycleaned. Two 3-pc., one 2-pc., 
$50each. Call: 576-2142 after5:00 p.m. 

FOUR HORSE POWER Mercury, 20" 
colour TV, 50' x 6' new fencing. Flat bed 
trailer, 2 screen doors. Call: 728-3100 or 
434-7357 after 4 p.m. 

ONE 3-light door and hardware 34" x 
79%". One wheel and tire, $195, 75R x 
14,1 rocker hardwood mahogany grain, 
cane back. Call: 728-8557 


FIVE-PIECE OAK dining room suite. 
$1300 firm. Call: 576-9893 

1975 PONTIAC CATALINA Station Wa- 
gon. PS, PB, PW, 400 American Engine. 
3-speed automatic, $350 as is or best 
offer. Call: 728-7191 or 434-1737 

MATCHING SOFA and swivel rocker, 
like new, $350. Older sofa & chair, $50, 
double bed mattress, adjustable frame 
and headboard, $50. Call: 579-4828 

AQUARIUMS, ONE to 20-gallon tanks, 
filters, gravel, etc. Plus fish, everything 
from Guppies to Discus, numerous Afri¬ 
can Cichlids. Call: 728-1375 

17V 2 BEACHCOMBER, 60 hp Gale, 2000 
lb. Wiscot trailer, many extras, good 
condition, $3500 or best offer. Call: 
576-6536 and ask for Gary, Shift 1 

BOOKS, WESTERN and variety, good 
condition. Call: 728-0883 

40' HOUSE TRAILER, $2500, ’69 Chev 
bus for camper $500, 5 white spoke 
wheels and tires fit Chev $350. Call: 
623-2888 

TWO ALUMINUM storm doors, push bar 
and grill included, sizes32" x 80" — L.H., 
34" x 82" R.H. Call: 579-1429 

30" WHITE STOVE, electric, good work¬ 
ing condition. Call: 434-6116 

FRIDGE, $90, 1978 CAMARO, as is, best 
offer. Large bird cage and perch, 
Mastercraft lawnmower, good shape, 
$100. Call: 576-4098 Shift 1 

1977 GREMLIN, AUTO, PS, 73,000 
miles, excellent condition, certified, 
$1300. 1975 Kawasaki 175 Enduro, 
good condition, can be certified, $400 
firm. Call: 579-4778 

STEP BUMPER fits 80-86, GMC or Chev 
half ton, $75 firm. Call: 579-9948 

1985 PONTIAC GRAND Am, two-tone 
grey, air cond., tilt, tine, AM-FM, seek, 
scan stereo and much more. Call: 434- 
5303 

EIGHT ALMOST new and reconditioned 
Brigham pipes, pipe tree, eight pkgs. 
filters, 200 g. Den for Men, pipe clean¬ 
ers, total price $110. Call: 723-1895 

’81 SUN LITE truck camper, sleeps 4, 
gas-electric fridge, 3-burner stove, sink, 
$6250. 14 ft. boat, Nalco on Wecott 
trailer, $695. Call: 723-6951 after 4:00 
p.m._ 

EXEC. HOME, 3 bedrooms, 3 baths, 
living room, dining room, main floor 
laundry, family room with fireplace, 
greenhouse kitchen, large ravine lot, 
double garage. Call: 728-1021 after 4:00 
p.m., anytime on weekends. 

1985 IROC CAMARO, 14,000 km, rust- 
check, all options, not winter driven, car 
cover, 5-speed, white, $14,900. Call: 
668-8769 

6x6 BOX TRAILER, permanent lie., 
single cast iron bed, brass knobs, single 
wooden bed, white. Call: 623-2990 

1985 BONNEVILLE, sedan, PB, PS, 
cruise control, air, rear window defog- 
ger. Call: 705-793-2218 

PIANO, FREEZER, 12 cu. ft., stove elec- 
tric, frig. Call: 728-3050 


’65 CHEV IMPALA SS, 81 Yamaha 250 
dirt bike, ’76 Lionel Hardtop, furnace, 
propane stove, ice box, sleeps 6, dry 
whiskey barrels. Call: 579-2530 

31 FT. TRAILER with 8 x 24 Florida 
room, shed, deck and more, paid for the 
season. Call: 416-885-8357 

-—-_a_ 

LOTS OF LACE wedding dress, size 
14+, $90.00; small bar fridge, $100; 
hooked area rug 6x9, wool, $50. Baby 
things, $1.00 each. Call: 723-1683 

COPPERTONE surface range, $45.00, 
matching exhaust hood, $25. Call: 725- 
3273 

1978 PROWLER, 27', sleeps 8, awning, 
shed, in park on Buckhorn Lake. Sea¬ 
son paid for, excellent condition, asking 
$9000. Call: 434-5279 

LARGE PANASONIC Microwave oven, 
$150. Call: 728-0377 

1981 YAMAHA 400 special, mag rims, 
rear drum brakes, front disc, 12,000 km., 
runs good, $1200 or best offer. Call: 
623-2639 or 623-2343 after 6:00 p.m. 

14 FT. STARCRAFT boat and trailer, 
new 45 h.p. Chrysler and battery. Call: 
723-2701 

SPORTING GOODS, great for flea mar¬ 
ket, around $4500 sale for $2500. Call: 
655-8079 

AUTO TRADER, 66 Chev 4-ton, dual 
wheels, 5 spd. trans., hydraulic lift, 
14'6" box with tack racks, engine needs 
work, $800 or best offer. Call: 725-9167 

1980 YAMAHA X5 1100 special, excel- 
lent condition. Matching fairing and 
saddle bags. AM-FM cassette stereo 
and cover, low mileage, $2900 certified 
or best offer. Call: 986-4240 

1975 OLDS SALON, 455 motor, 4 on 
floor, less than 80,000 miles. Call: 728- 
1782 


WRINGER WASHING machine, washer 
spin dryer, 30" green stove, 10-speed 
bike, Spanish light fixture, all in good 
condition. Call: 725-1211 

1980 CHEVETTE, 4-door, 4-speed, de¬ 
lux, hatchback, good condition, excel¬ 
lent second car or for student, $2400 
certified or best offer. Call: 576-8738 

1969 MGB PARTIALLY restored, collec¬ 
tor’s piece, $1400 or best offer. Call: 
576-9015 Shift 2_ 

1982 — 17 FT. SUMMERCRAFT, V-hull, 
bow-rider, power trim, CB, radio-cas¬ 
sette, auto, water pump, tripod, skiis, 
trailer, 135 h.p. Mercury, $6000. Call: 
668-8073 

REESE TRAILER hitch with Torsion 
bars — $175. Electric brake hook-up 
$20. One garage door and hardware, 8' 
x 7', $100. Call: 985-3636 

SHEER DRAPES, white, 132" x 84", 
brown 132" x 96". Call: 723-1090 

1975 CHEVELLE MALIBU Classic, 

2-door, auto, PS, PB, 89,000 miles. 
1985V2 Chevette CS 5-door, 5-speed, 
warranty, all best offer. Call: Pickering 
427-8060_ 

DINING ROOM table and chairs, kitchen 
set, woodgrain table and 4 swivel chairs. 
Golf clubs, men’s R.H., men’s skates, 
size 10. Call: 728-1061 

’82 PHOENIX HATCHBACK, 6 cyl., 
4-door and air, $3500 certified. Call: 
725-3733_ 

LOT, 100' x 200', Bridgenorth on Che- 
mong Lake. Call: 728-1490 

KENMORE 150 CHEST freezer. Excel- 
lent condition, approx. 4' x 30" x 30". 
$200. Call: 723-5482 

SEWING MACHINE, Viking zig-zag, etc. 
Table top model, almost new. Asking 
$200. Call: 725-9802 

FOUR GOOD USED Uniroyal FR 78 x 14 
radial tires and rims. $100 complete. 
Call: 723-8107 8:00 a.m. to 5:00 p.m. 

’79 CHEVETTE, 4-cylinder, 4-door 
hatchback, low mileage, excellent 
condition. Call: 725-0803 

TEMPEST BOAT, 1983 20' 1/0 OMC 
drive, V-8, 200 Chev motor. 260 hours. 
A-1 shape. New outdrive, white/blue. 
Asking $15,000. Call: 579-1658 

1976 FORD LTD. automatic, PS, PB, 
blue with white vinyl top. In good condi¬ 
tion. Best offer. Call: 728-9041 

1984 Z-28 5-speed, T-Bar roof and many 
other extras. Low miles. Call: Whitby 
668-8543 after 5 p.m. 


AIR CONDITIONER. Tow bar. Reese 
hitch and mirror One 7 V 2 h.p. and one 
9V2h.p. Johnson. Also fiberglass boat 
and windshield. Call: 1-797-2628 

NEW $1200 GLASS DISPLAY case. Ask- 
ing $800. Moto Cross bicycle, $45. Call: 
723-1650 

VERY SCENIC one-acre lot, 100' x 300'. 
Off Pigeon Lake. Access to lake and 
dock. 300 spruce trees, fences, culvert, 
driveway, permits, $11,900. Call: 434- 
1673 

’85 OLDS REGENCY Brougham, dark 
green, loaded, 14,000 km. Asking 
$17,900. Call: 576-3137 

1983 HONDA 200 XL Enduro. Excellent 
condition. Low mileage. Driven to and 
from work. Certified. $1250. Call: 579- 
2647 


’79 CHEVETTE, GOOD condition, 
4-speed, 2-door, new tires. Call: 728- 
9925 

16-FT. FIBERGLASS BOAT, 65 h.p. 
motor and trailer. Also one truck cap. 
$125. Call: 1-797-2628 

1984 FIREBIRD, excellent condition, 
V-6, 5-speed, good gas mileage. AM-FM 
cassette player. Only 30,000 miles. 
$9250. Call: 1-786-2447 

90' CORRUGATED 4-inch drainage tile, 
$25. Three cartop carrier racks, $15 
each. Call: 579-5036 

’72 OLDS 88 with 350 engine, overdrive 
transmission, as is, $400. Call: 723-9188 

COLEMAN LANTERN, stove and cooler. 
Two pair custom-made lined antique 
satin drapes. Celery green. Call: 725- 
5444 


YAMAHA INTEGRATED mixer, EM 
series. $550 or best offer. Call: 725-2398 

1982 SUZUKI 400 GS, 3100 km. $1050 
certified. 1979 Plymouth TC3 for parts, 
$100. Call: 728-6110 


’78 CONCORD, 3-speed standard, 
66,000 miles, $650 as is. ’71 Otto hard¬ 
top camper, sink, stove, table, excellent 
condition. Call: 723-0655 


1982 TRANS AM, “red” T-roof with 
AM-FM cassette, 305 engine, asking 
$9000. Excellent condition. Call: 728- 
2753 

’76 SUZUKI 125 RM, runs great, $300. 
Pair of Universal Deep Dish five-spoke 
14" Keystone mags, like new. Call: 
Whitby 666-4628 

’83 MERCURY LYNX “L”, 4-cylinder, 
4-speed, 67,000 miles. Asking $3950 or 
best offer. Clean car. Apply: 645 Central 
Park Blvd. N., or call 434-7262 or 725- 
7778 


TWO STEEL DOORS. Curtains, brown. 
Thermal lined, 90" x 63", $20. Bathroom 
set, rug, etc. Mint green. $15. Call: 
Bowmanville 623-5204 

’86 OLDS CUTLASS Supreme 
Brougham, air, PS, PB, PW, PT, V-8, tilt, 
tint, AM-FM and much more. List 
$18,000. Asking $15,900 or best offer. 
Call: 728-1375 

1974 CUTLASS SUPREME Olds., V-8, 
automatic, power steering, brakes, win¬ 
dows, bucket seats. Best offer. Call: 
728-0307 

TWO P205/75 R15 Uniroyal steel belted 
radial tires, like new, $80. One GR78-14 
Uniroyal on GM wheel, like new, $45. 
Call: 725-6716 

77 ACADIAN WITH 1980 engine, me¬ 
chanically good, needs some body 
work. Good second car or for student. 
$1050 or best offer. Call: 576-8074 

1967 12' STARCRAFT BOAT and oars, 
9.9 h.p. Johnson motor. Call: 725-9288 

1977 DODGE VAN, V-8, PS, PB, radials, 
sunroof, finished interior. Must be seen. 
$2200 or best offer. Call: 723-4491 

1982 GLENDALE MOTOR home, 20-ft., 
excellent condition. Low mileage. 
25,000 miles. 350 Chev dual fuel, no tax, 
certified. $18,900. Call: 579-2339 


CARPET (CREAMY) approximately 
10'6" x 11'6". Good quality and condi¬ 
tion. Aluminum awning, for window 
approximately 6'. Good for cottage. 
Call: 725-7768 

1983 CAVALIER TYPE 10 automatic 
transmission, PS, PB, CL deluxe in¬ 
terior, mag wheels, two-tone, loaded, 
but no air. Like new. Asking $7500. Call: 
571-1469 


we 
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CHILDREN’S PICNIC tables, custom 
made. Call: 725-7896 weekday eve¬ 
nings 

15-FT. ALUMINUM Bluefin deep fisher¬ 
man, 9.8 h.p. Mercury motor and trailer. 
Call: 576-7425 

KITCHEN TABLE, $25. Hall tree, new, 
$25. Set Samsonite luggage, $125. Fer¬ 
tilizer spreader, $10. Men’s bicycle, $25. 
Call: 728-2538 

METALBESTOS CHIMNEY, 25-ft. com- 
plete. (Base swivel raincap hangers). 8" 
flue. Best offer. Good condition. Gas 
barbecue, suitable for cottage, tank in¬ 
cluded. Call: 579-7110 after 4 p.m. 

UNSINKABLE BOAT, weight capacity 
1800 lbs, $150. Boat loader, $20.2 canoe 
seats, $25. Umbrella clothes line, 
heavy-duty, $20. Call: 579-0053 

CHILD’S HEAVY-DUTY swing with slide 
and exerciser, like new. Galvanized 
heavy-duty gate, 4' high, 10' wide. (In 
two sections). Call: 728-7971 

GOLF CLUBS, complete set of Wilson 
“Custom 300-1-1” right handed 3 to 9 
irons, wedge, 3 woods, bag and cart. 
Sacrifice, $95. Call: 434-1673 

1976 FIAT COUPE rag top. All original. 
40,000 miles. New rad. Immaculate 

condition. Certified. $5800 or best offer. 
Call: 576-0435 

’84 GMC V 2 -TON, LOADED. 46,000 km. 
$10,500 certified. ’83 Ford Mustang, 
2-door hatchback, 68,000 km. $6800 
certified. ’83 750 CC Honda Shadow. 
Call: 723-7815 

FIVE-ACRE BUILDING lot on county 
road, 3 km. north of Millbrook. Trees 
and stream at rear of property. Asking 
$15,000 or best offer. Call: 579-6490 
after June 30th. 


DIRT BIKE, 1981 Suzuki, 100 DS with 
lights, hardly used. Call: 728-5225 

14' SPORTSPAL CANOE with new elec¬ 
tric motor. $450. Call: Orono 983-5002 

TENT, 10 x 12 DELUXE, $75. Also air 
conditioner. $100. Call: 728-2888 or 
728-2580 

1979 YAMAHA 650, $895 certified or 
best offer as is. Apply: 203 Centre St. N., 
or call 728-2711 after 6 p.m. 

1976 OLDS DELTA 88, 4-door, mechan¬ 
ically good, needs paint job. $500.1977 
Buick Skylark, 2-door, $350. Call: 728- 
2978 


NEW WOODEN GARAGE door, 8' x 7'. 
$300. Air conditioners, 12,000 BTU, 
$350. 10,000 BTU, $350. 8,000 BTU, 
$200. Call: 786-2564 

220 WINDOW MOUNT air conditioner, 
10,000 BTU. Philips reel-to-reel tape re¬ 
corder, tapes and speakers. Cabinet 
stereo and records. Call: 728-7882 

LARGE DINING ROOM suite with hutch, 
$1500. Full length violet mink coat and 
hat, new condition. $3000. Call: 786- 
2689 


6" x 8" TAMARACK BEAMS, 75 linear 
feet. Call: 576-0156 


1949 FARGO P/U. 6-cylinder, 3-speed, 
61,000 miles, driven often. $1800 or best 
offer. Also one set of 14" mags. Best 
offer. Call: 723-8226 


1981 YAMAHA SR 185 Exciter street 
bike, red, 10,000 km. Excellent condi¬ 
tion. New battery, $700 certified or best 
offer. Call: 434-6373 

1985 CHEV, SUPER VAN conversion, 
fully loaded, permashined, rust- 
checked, low miles, $19,500. Stove and 
washer, excellent condition. Also fridge. 
Call: 571-1571 

TWO HELMETS, medium size. Grant 
and Shoei Model Z100. Good condition. 
Call: Orono 1-983-9204 


SINGER CABINET model sewing 
machine with chair, $150. Call: 728-5625 

1980 OLDS CUTLASS Calais, loaded 
with T-Bar roof and buckets. 1983 GPZ 
1100 Kawaski, mint condition. 15,000 
km. Call: Bowmanville 623-6112 

1981 HONDA CB 650 custom, two-tone, 
paint, low kilometers. Call: 723-0054 

TOWNHOME NEAR Oshawa Centre. 
3+1 bedrooms. 2 baths. Eat-in kitchen, 
Walkout to fenced yard. Finished R.R. 
$69,900. Call: 579-7942 

INSULATED TRUCK CAP with boat 
racks and full rear door. Call: 579-2212 

81 HONDA CIVIC, 1500 GL, 5-speed, 
AM-FM cassette, sunroof, excellent 
condition. $3500 certified or best offer. 
Call: 433-2947 


1983 CHEV S-10 BLAZER, 4x4, auto¬ 
matic, many extras, rustchecked, like 
new. $10,800. 1980 Citation, good 
condition. Automatic, $2000. Call: 571- 
1571_ 

GOOD QUALITY cedar trees for hedges. 
Call: 728-2098 

BEAUTIFUL 10-ACRE LOT. 25 miles 
from Oshawa. Pond and well. 20,000 
pine trees (15 years old). Call: 723-0917 

176 NEW HOLLAND baler, good condi- 
tion. 15,000 BTU air conditioner, good 
condition. Best offer. 18-ft. hay rack, 
like new. Call: Port Perry 985-2695 

1978 LIONEL HARDTOP tent trailer, 
sleeps 8, fully equipped. 30" brown 
stove, $100. Brown range hood, $20. 
Call: 579-3633 

’85 JIMMY 4-wheel drive. Pioneer saw, 
16-inch. 2 skil saws, 16-inch. 5-speed 
bicycle. Call: 728-9708 

SUMMER AND WINTER boy’s size 
8-10-12 complete wardrobe of clothing, 
suits, jackets, ski-doo suit, jeans etc. 
Excellent condition. Call: 725-1949 after 
4 p.m. 

30-INCH KENMORE STOVE. Freezer, 15 
cu. ft. Call: 728-4992 or 436-0385 

LAWN ORNAMENTS, spinning legs, 
Tweety, Sylvester, Mickey Mouse, Blue- 
jays, $15. Goodyear tire mounted on 
rim, P205/75 R15 radial polysteel. $60. 
Call: 725-9390 

ELECTRIC STOVE, 30-inch. A-1 condi- 
tion. $75. ’75 Pontiac, $300. Call: Brook- 
lin 655-3876 

GOLF CLUBS, 5-piece junior set, left 
hand. Box trailer, heavy-duty, back of 
half-ton truck. Call: Newcastle 1- 
987-4276 evenings 

INSULATED TRUCK CAP with slide-in 
bed unit. $375 or best offer. Call: 723- 
2511 

1982 OLDSMOBILE FIRENZA LX, 
4-cylinder, 3-speed automatic, very 
clean, must be seen. Call: 723-0054 

ANTIQUE BUFFET, 2-drawers, 2-doors, 
oak, $125. Electric insect killer, large, 
$40. 16 x 16 x 25. Used one summer. 
Call: 728-8229 

SOAP BOX CARS. GM pickup rims, 
truck seat cover. 10-gallon aquarium 
with accessories. Call: 1-705-932-5487 

11-PIECE WESTBURY drum set, com¬ 
plete and in mint condition. Best offer. 
Call: Bowmanville 623-1248 

1985 CHEVETTE, 2-DOOR, automatic, 
extended warranty, undercoated, 
AM-FM cassette, sport mirror and 
wheels, 17,500 miles. $5850 certified. 
Call: 728-5695 

’79 CHEVETTE, STANDARD transmis¬ 
sion. ’79 Buick Skyhawk, both excellent 
condition. Front end for 76 Skyhawk 
and 77 Nova body parts. Call: 725-7249 


Continued on Page 8 
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LAW Slo Pitch 
Shifts 


By DAN CORRIVEAU 

STANDINGS 


Team Name 

No. Games 
Played 

W 

Points 

T L 

Total 

Genosh Hotel 

9 

6 

3 

12 

Taxi Taxi 

10 

4 

6 

8 

TT’s Club 

10 

9 

1 

19 

Ajax II 

10 

8 

2 

16 

North Plant 

9 

6 

3 

12 

Raider’s 

8 

6 

1 1 

13 

Jungle Jays 

9 

2 

7 

4 

Brews Bros. 

8 

4 

4 

8 

Paint Shop 

9 

4 

5 

8 

Eastview Pharmacy 

8 

4 

4 

8 

Cushion Line 

8 

2 

6 

4 

Oshawa Mechanical 

10 

10 


20 

Movie Master 

9 

6 

3 

12 

Weekend Warriors 

9 

2 

7 

4 

Truck Plant 

10 

2 

8 

4 

Truckers 

9 

6 

2 1 

14 

Whitby Mall Video 

10 


10 

0 


F/A 



Rod & Gun Club 


By ROY FLEMING 


ATTENTION: All Shift 2 coaches; there will be a meeting at the UAW Hall 
on July 3 at 4:00 p.m. Please plan to attend. 


U AW Local 222 Retirees 

Greenwood Raceway — Harness—Seniors Day 
Monday —July 7,1986 — 7:30 p.m. 
Register — Bulletin Board — Retiree’s Hall 

M. Yourkevich, B. Clark, Co-Chairmen, 
Retiree’s Recreation Committee. 


Thank You 


I would like to thank all the people who work in Department 44C, Motor 
Line, for the retirement gifts and donations. They were very much ap¬ 
preciated. 

A. Nestereiczyk 


There is one thing I like about 
fishing. If the fish don’t bite, and you 
are near a marsh, and the wind is 
blowing, and a sea is runnihg, you 
can always go to the marsh, and bog, 
to look for birds, shrubs and wild 
flowers. There are so many wild 
flowers in the marsh that look so 
beautiful, you can spend a day just 
looking. We were fishing Rice Lake 
and decided to try some deep holes in 
the marsh that looked like winners 
for pickerel. I don’t know if you have 
ever tried to maneuver a large bass 
boat with an 80 horse power on the 
front through those channels so 
small and shallow, but with a couple 
of paddles and a push pole you can 
get almost any place in a marsh or 
bog. 

The wild flowers like the marsh 
marigold were everywhere and the 
yellow iris caught our eye. This wild 
yellow iris looks like our domestic 
iris, but was more vivid in colour, a 
bright yellow, more yellow than our 
domestic iris. The plant was about 2 
to 3 feet high and growing in a clump 
on an old rotton log. The wild flower 
book says the wild yellow iris is not a 
native to our land, but grows plenti¬ 
ful in Europe. The book also says 
this iris grows along creek banks and 
in marshes and stays in bloom from 
late May until early July. 

There are so many wild plants and 
bushes that grow in the marshes, that 
I seem to find a new one every time 
out without much looking. The 
reason for this, wild flowers like all 
flowers, grow and bloom in different 
parts of the season. 

The pickerel weed is very com¬ 
mon, growing mostly in the stagnant. 


Survival of the Fittest 



tt 


By LARRY HANNAH 

John DeLorean wrote, “General 
Motors survives because it’s so 
big.” This statement made by the 
former 14th floor executive of Gen¬ 
eral Motors has 
been generally 
true for many 
years, but 
dramatic change 
is in the offing. 

The advance 
of the Japanese 
into the auto 
market was only 
the beginning. 
Today almost 
every country in 
the automobile manufacturing busi¬ 
ness is trying to divide the large 
North American market with an ever 
increasing share of the product they 
produce. 

Hyundai of South Korea is a prime 
example. This invasion of the mar¬ 
ket by foreign auto manufacturers 
has not gone unnoticed by the North 
American auto producers. Thus we 
have joint manufacturing ventures 
with foreign firms, new advanced 
built technologies, and new work 
methods being introduced. 

The latest technology and work 
methods, now being implemented in 
the manufacturing of automobiles is 
moving steadily forward. It will 
create loss of jobs and increasing 
stress on the worker. 

The uniformist Japanese psychol¬ 
ogy being induced upon North 
American auto workers is foreign 
except in specific cases such as the 
armed forces. 

In the democratic society of North 
America, we have always been al¬ 
luded to individualists and to take 
pride in individual accomplishments, 
thus we are being trained to think 
differently. The gamble, if it is one, 
is that the new employees brought 
into the auto manufacturing business 
will more easily adopt to the new 
psychology, thus as the older em¬ 


ployees are replaced, uniformity will 
be instilled. 

It would appear the North Ameri¬ 
can auto manufacturers’ top priority 
of concerns are cost competitiveness 
and competition. Although quality 
awareness is being persuded persis- 
tantly, the bottom line here is the pro¬ 
duct is only as good as the engineering 
that goes into it. 

Quality is becoming a more impor¬ 
tant factor due to increased competi¬ 
tion in the market place, plus mass 
marketing procedures of past years 
are losing some of their effectiveness 
due to this competition and critical 
consumer reports as to the quality of 
the product. Critical consumer re¬ 
ports then create an imagery prob¬ 
lem to deal with. 

Cost competitiveness and it’s 
method of implementation is and 
should be of major concern to 
labour. As the auto companies bring 
down the ratio of employees per unit 
manufactured, the Union is being 
beset by tremendous pressures on 
faze out of departments, combining 
of job classifications, loss of senior¬ 
ity rights, and placement of older and 
impaired workers. Local 222 has re¬ 
cently seen a reassurgence of spirit 
and spunk by the workers of 
Department 77 in a fight to save their 
department. “God Bless ’em.” 

At this time of writing it looks like 
they just might be successful. The 
Union must take a strong vigilant 
stand to protect the workers from 
being trampled in this cost competi¬ 
tive drive. 

The increasing pressure upon 
foreign auto manufacturers to pro¬ 
duce their product in North America 
is having the effect that was origi¬ 
nally sought as they announce their 
plans to build plants in various loca¬ 
tions throughout the United States 
and Canada. 

The positive side of having the 
foreign manufacturers locate in both 
Canada and the United States is in¬ 
creased employment. 


The down side as I see it, is that we 
are heading for over-production in 
the automobile market, creating er¬ 
ratic fluctuating levels of employ¬ 
ment in an area that's already had its 
share of problems for auto workers. 

Job security then becomes a major 
concern which has been addressed to 
some extent but not nearly enough. 
One of the best ways to creating job 
security in the auto industry is 
pensions. 

Pensions must be top priority in the 

next set of negotiations for all em¬ 
ployees. We must have real action in 
this area and not just talk. It is as 
important to low seniority 
employees as high seniority em¬ 
ployees. 

A pension with COLA so high 
seniority employees will be able to 
afford to retire creating job security 
for lower seniority employees and a 
less stressful and dignified retire¬ 
ment for workers who have given 
their best years to employers like the 
General Motors Corporation. 

The next ten years will bring about 
more change in the auto manu¬ 
facturing business than has been 
seen in the last twenty. To insure 
survival in these most termountulous 
times the most competent 
negotiators must be placed in posi¬ 
tions of leadership within this Union 
and the labour movement. 

“Your future, as an auto worker or 
retiree, depends upon it.’’ 


back water of a lake or river. This 
plant can be a nuisance as it can clog 
up a channel, making boating almost 
impossible. This plant flowers most 
of the season. The stem and leaves 
are green and the flower, from a 
separate stem or spike, is blue. The 
large green leaves later in the season, 
will take on an effect of some blue ink 
splashed on them giving an irregular 
effect. 

Leeks, that wild plant that grows 
on small knools, in the open and 
smells like an onion and taste like 
garlic, and can be used in cooking 
when you need onions. Leeks are not 
a wild onion, and I do not know the 
plant that is called a wild onion. 

Phlox, the common wild blue vari¬ 
ety, was growing along the fences 
and near abandoned buildings, like 
old houses or barns. This plant 
seems to be getting more common 
and I do not remember it growing as 
wild as it now does. Phlox is an early 
flower in bloom from May until July. 
The blue is a dark blue to a light blue 
and almost white. 

There were many flowering 
shrubs and bushes growing wild, but 
the flowering dogwood was- most 
prevalent. The white flower on a 
green stem growing in clusters, stood 
out on the shores of the islands. 

There were some other bushes 
that were a little taller with rough 
bark and white flowers that were not 
as plentiful. I took this to be wild 
plums. These bushes grew on the 
banks almost in the water. You 
should be looking for wild elderberry 
bushes now, growing in a damp area 
and not in the bogs. This plant grows 
in a cluster of about 6 to 8 feet high, 
will be in same place every year, un¬ 
less destroyed. The white flower 
grows in a tight group and the head 
turned down. Remember this will be 
the wild purple fruit you will pick 
next fall for pies. 

The wild cherry trees of pit, pin 


and choke cherries, were also in 
flower, mostly growing on high 
ground, along a hill or gravel ridge. 

Morels, that spring mushroom 
should be at their best growing in the 
open pasture, fields or on railway 
banks, or decaying fallen logs and on 
hard wood stumps. I find this spring 
mushroom very tasty and can be 
found best after a warm rain and the 
bugs are ready to eat you up. 

Lamprey, that predator that kills 
so many trout are now migrating up 
the local streams building nests in the 
shallows of the creek, laying their 
eggs. I was very proud of myself as I 
flipped a large lamprey out of the 
creek with a branch that I had broken 
from a tree. I learned this trick as a 
kid along the creek in Harmony. 

Tom Holly, your membership 
chairman, can use sales persons in 
your work area. Tom works in S.P. 
Truck Plant, lift truck driver, phone 
728-6109. 

He can also use sales persons at 
the Union Hall, when the picnic tic¬ 
kets go on sale. The motor boat and 
trailer has been purchased, another 
lovely matched set, for fishing or 
boating, still only $2.00. 

The big event for trap shooters at 
the picnic, is trap shooting over the 
lake as the birds dance and bounce 
over the water. There is much pre¬ 
paration and all voluntary, so how 
about a hand early in the morning. 

We always have a couple of trap 
shooters who think the price for trap 
shooting is too high. Did you ever 
trap shoot for trophies any place 
else? Bring some real cash or a case 
of shells. 

Fish entries are to be received at 
P.O. Box 483, Oshawa, L1H 7L5. 

I hope you have been near the 
local conservation wet areas to see 
the geese and goslings floating along 
like puffs of cotton. Oh what those 
wet areas can do for us and our 
friends the birds. 


Chassis Scene 


By PAUL PIELS Jr. 

Committeeman Zone 55 

U.R. 

There have been many changes 
made in the U.R. classification con¬ 
cerning the Group Leaders and relief 
people. The Company made these 
changes and are 
waiting to see 
what and where 
the problems are 
going to be. 
They make 
changes the 
same way the 
weather changes 
and with the 
same concern for 
the people in¬ 
volved. This 
change will only be the start of more, 
before they settle on the Japanese 
type of assembly. They are not con¬ 
cerned with quality, which is plain 
when you see the number of as¬ 
semblers taken out of the system. All 
that matters at this time is the al¬ 
mighty dollar with no regard being 
shown to the very backbone of this 
industry; the assemblers on the line. 




&t. John Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
FRED SCHNEIDER 
416-728-5315 OR 644-7509 



Should quality and sales suffer due to 
these changes the Company should 
ask what they did to cause this — not 
the employees. 

SAFETY 

The new three-rail system in our 
plant is coming apart at the seams. 
First we have two links in the chain 
break within an eight day period; 
then a front hanger bolt in the carrier 
breaks. The broken links were a 
problem that did not seem to surprise 
the main trainee people as much as 
should be expected. WHY? 

After being down for several days 
and after recommendations from the 
Ministry of Labour the line was once 
again rolling. The whole chain is 
going to be replaced over the next 
few weeks and hopefully there will 
be no problems during this change. 

There was a certain amount of 
concern shown by the employees in¬ 
volved and in the immediate area as 
to their rights and obligations under 
Section 23 of the Health and Safety 
Act (Section 23 is what Bill 70 is now 
called since it was made into law). 

The concerns were well founded 
and I think it is time for our Health 
and Safety Committees to inform the 
membership of where they stand. 
The committeemen are not experts 
in this area and are not included in 
certain discussions between 
Government and Company rulings. 
All we can do is relay information 
from these areas to our members. 

Hopefully the membership is 
going to be better informed about the 
procedures of something as serious 
as Act 23. 

In closing I would like to thank the 
membership for the patience and the 
strong support that was afforded the 
committeemen during the turmoil of 
the past couple weeks. 
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Pensions 


By RAY FINNEY 
Pension Representative 

There are politicians in the plant 
“that have stated” lam taking a total 
and permanent pensions. Others 
have it that I have resigned as Pen¬ 
sion Represent¬ 
ative. These 
statements are 
false. 

I have never 
degraded any¬ 
one who is or has 
been on Sick & 
Accident Bene¬ 
fits. As you know 
tomorrow, it 
could be you, but 
today it is me. I 
have had an ankle operation. It is 
recovering and I will be returning to 
work in the near future. 

During the period I have been off 
work, there has been constant con¬ 
tact between A1 O’Donnell, the 
elected Alternate Pension 
Representative and myself. He has 
kept me well informed on the more 
serious problems that arise on a daily 
basis. 

NEW TECHNOLOGY 



Everyone has heard about the new 
system General Motors is bringing 
into our work place. It definitely 
favours the younger employees. The 
women or men with 30 or more years 
seniority do not fit into their future 
plans. 

Any area that has senior 
employees (e.g. Rad Room, Stamp¬ 
ing Plant, Stock Department, or high 
seniority people), are going to be 


fazed out drastically. These em¬ 
ployees are going to be forced to 
learn the new technology or take a 
reduced 30 and out pension. 

MANAGEMENT 

The same does not hold with the 
senior members of Top Management 
that would not fit into the new tech¬ 
nology system. Anyone in manage¬ 
ment that could not be used was of¬ 
fered a mutual pension or a deal they 
could not refuse. 

DISCUSSIONS 

I have had discussions with Top 
Management about our senior hourly 
rated employees and their future. 

1. In most cases, senior em¬ 
ployees are being overlooked for 
the job they now function at, as it has 
been changed or been depleted by 
new technology. 

2. If they are asked, they are told 
their job now will include computers 
and charts to be completed daily 
(which scares hell out of most of 
these people). 

The employee who has served the 
Company anywhere for 30-40 years 
should be rewarded for their years of 
service by a mutual pension the same 
as management were allowed. 

This same discussion with Robert 
White brought forth a statement 
from him saying “In the 1987 nego¬ 
tiations, pensioners will be looked 
after.” 

I feel this serious problem should 
be dealt with now. 

On behalf of the membership and 
the Executive Board, I wish the fol¬ 
lowing members a long and happy 
retirement: 


UAW-GM Retirements 


By AL O’DONNELL 
Pension Representative 

First of all I want to thank the 
members of the GM Unit who 
elected me to the Pension Com¬ 
mittee. We have had a steady stream 
of enquiries re¬ 
garding retire¬ 
ments and also 
many of you 
have questions 
regarding your 
credited service. 
If you believe 
your service is 
incorrect you 
should ask your 
foreman for an 
“Employee’s 
Special Request For Credited Ser¬ 
vice - Form CHRP 17A”. Fill it out 
and have him send it to the Pension 
Office. An answer will be mailed to 
you, and they are being answered 
fairly quickly recently by the staff in 
the Benefits Office. 

Prior to 1968 there were no “bank 
hours”. That is, members who were 
sick or laid off did not receive cre¬ 
dited service for this lost time and 
there are many of you in the plant 
who lost service due to sickness or 
lay-off during this period. The Union 
was able to win “bank hours” in 
future negotiations which gives you 
credit after 1968 and was able to 
change the language to at least give 
you a portion of lost time for lay-off 
prior to 1968, but not sickness. 

The majority of people in Oshawa 
lost .1 in 1970 due to the 1970 strike 
and to date we have not been able to 
rectify this, but it could happen in the 
future. You could be entitled to some 


lost credited service, and if you have 
not applied for it in this agreement, 
you should. 

PENSIONS IN ’87 
I sincerely believe we will make 
real gains in our pensions in ’87 nego¬ 
tiations. First of all, the pension fund 
is at an all time high, fully funded. 
Secondly, as a Canadian union, we 
are not restricted by what happens in 
the United States. They do not have 
the senior people we have and with 
lay-offs south of the border, their 
priorities are job security rather than 
pensions. “Thirty and Out” pays 
$1,115.00 per month now with in¬ 
creases to $1,195 in April, 1987, the 
last increase under this agreement. 
While this is an increase of $260.00 
per month over the ’82 Agreement, 
anyone with real financial obliga¬ 
tions would be hard pressed to sur¬ 
vive with this income. 

CHANGE THE FORMULA 
Presently our bargainers negotiate 
with the Company attempting to in¬ 
crease the basic and supplemental 
parts of our pension. It’s a never end¬ 
ing battle in every set of negotiations 
and means we have to re-negotiate it 
every three years. If we could 
negotiate a formula whereby an in¬ 
dividual’s base rate, multiplied by 
the working hours in a month and 
this in turn was multiplied by 75 per¬ 
cent for example, and then protect it 
with guaranteed cost-of-living raises 
for present and future retirees, we 
could finally put to bed the issue of 
pensions once and for all. The Com¬ 
pany might have a few objections, 
just so you would notice, but I’m 
convinced our negotiators have to do 


everything possible to change the 
pension plan and come up with this 
type of formula. 

FINAL OFFER? 

We know members of manage¬ 
ment are being offered special in¬ 
centives to retire that are not being 
offered to our members. I recognize 
we don’t bargain for management 
and I suppose it can be said it’s none 
of our business, but with the Com¬ 
pany trying to implement a new spirit 
of co-operation and teamwork and a 
sense of everyone pulling in the same 
direction, it would seem to me all 
employees should be treated equal¬ 
ly. Last I heard, management put 
their pants on the same as we do — 
one leg at a time. I have been in touch 
with the National Union Head¬ 
quarters in an attempt to arrange 
meetings with the Company to dis¬ 
cuss these special offers being made 
available to management. I will keep 
you informed. 

NEW RETIREES 

I would like to offer best wishes for 
long, healthy and happy retirements 
for the following members: 


SWAPS 

Continued from Page 6 

3-BEDROOM SIDESPLIT with attached 
garage. Whitby. Many extras. $115,000 
with $15,000 down. Call: 728-0063 or 
668-2382 

77 TRANS AM, 400 engine, new paint. 
Alpine stereo cassette. Best offer. Call: 
433-0526 


FOR RENT 



Let’s All Wish the Following 
A Healthy Retirement 




Years of 




Years of 


Name 

Dept. No. 

Service 

Retirement Date 

Name 

Dept. No. 

Service 

Retirement Date 

Peter Andrychuk 

51B 

32.9 

March 1, 1986 

Howard J. McGill 

67 

35.8 

March 1, 1986 

Frank Arwich 

10 

29.5 

January 1, 1986 

Howard A. Me Mann 

49C 

19.5 

February 1, 1986 

Frank Bartlett 

49A 

35.9 

April L 1986 

Ross J. Me Roberts 

33 

37.1 

June 1, 1986 

Arthur Boucher 

10 

30.7 

May 1, 1986 

Charles L. Mehring 

12 

25.7 

February 1, 1986 

Clarence W. Brushett 

65 

30.9 

May 1, 1986 

Adolf Mueller 

45 

30.3 

June 1, 1986 

Phillip J. Burtinsky 

80 

43.3 

January 1, 1986 

Miklos Nasca 

85 

33.1 

April 1, 1986 

Bartholomeus J. Busker 

1 

30.3 

June 1, 1986 

Andrey Nestereiczyk 

44C 

30.8 

June 1, 1986 

John L. Catton 

10 

31.5 

April 1, 1986 

Evald S. Nielsen 

11 

31.4 

May 1, 1986 

George Charlebois 

61 

30.2 

May 1, 1986 

Russel S. Oliver 

50 

21.8 

November 1, 1985 

Thomas A. Clynch 

49 

30.3 

May 1, 1986 

Victor D. Omelon 

49C 

30.3 

February 1, 1986 

David A. Cray 

11 

33.4 

March 1, 1986 

David E. Phasey 

65 

30.4 

April 1, 1986 

Josef Czajkowski 

15 

30.2 

March 1, 1986 

Gerhard W. Plinski 

48C 

27.3 

May 1, 1986 

Burford Davis 

49 

31.2 

May 1, 1986 

Mieczyslaw Pokorski 

44C 

27.5 

February 1, 1986 

Garth C. Delorme 

8 

30.5 

June 1, 1986 

Russell E. Powell 

52 

33.5 

May 1, 1986 

Charles G. Dennison 

52 

30.1 

June 1, 1986 

William R. Preece 

65 

25.9 

March 1, 1986 

Herman H. Dixon 

69 B 

30.2 

June 1, 1986 

George M. Read 

77 

36.8 

May 1, 1986 

Gustave N. Duhamel 

44 A 

11.1 

November 1, 1985 

Ross G. Reid 

50 

32.9 

January 1, 1986 

Gordon J. Dupuis 

4C 

30.5 

December 1, 1985 

Marines N. Rensink 

65 

34.9 

May 1, 1986 

Adam Elsass 

65 

30.5 

February 1, 1986 

Frederick H. Richardson 

52 

30.4 

April 1, 1986 

Michael J. Engel 

63B 

21.2 

March 1, 1986 

Weillie Richard 

49B 

30.7 

February 1, 1986 

Royston V. Giles 

44 B 

30.4 

May 1, 1986 

Eugene Richter 

52 

26.9 

November 1, 1985 

George Glasbergen 

41 

30.9 

January 1, 1986 

Hubert C. Rip 

77 

30.6 

June 1, 1986 

Walter Gourley 

51A 

30.2 

May 1, 1986 

Harvey C. Roberts 

15 

33.2 

February 1, 1986 

Helen M. Grenier 

33 

29.8 

January 1, 1986 

Charles W. Sandison 

4B 

22.1 

March 1, 1986 

Graydon C. Gutsole 

48C 

36.6 

June 1, 1986 

Edward N. Scott 

44 B 

23.5 

April 1, 1986 

Rayburn D. Harvie 

94 

30.3 

June 1, 1986 

Wilbert C. Smith 

69 B 

35.6 

May 1, 1986 

Richard H. Henderson 

94 

30.3 

June 1, 1986 

Howard A. Snider 

20 

30.3 

May 1, 1986 

Orville J. Hepburn 

53C 

30.4 

June 1, 1986 

Ronald G. Strong 

51C 

31.9 

March 1, 1986 

Arthur Herder 

49 

30.4 

June 1, 1986 

John J. Sullivan 

20 

30.1 

February 1, 1986 

Keith J. Hooley 

33 

29.9 

February 1, 1986 









Maurice Tanguay 

50 

36.6 

March 1, 1986 

Howard J. Hopkins 

14 

27.0 

February 1, 1986 

Harry F. Toms 

65 

22.5 

September 1, 1985 

Joseph Hrizick 

44C 

30.9 

June 1, 1986 

Marius J. Treffers 

33 

30.1 

April 1, 1986 

Kenneth A. Hughes 

15 

36.2 

May 1, 1986 

Charles A. Tripp 

52 

30.1 

May 1, 1986 

Henderikus R. Hulzebos 

8 

30.5 

May 1, 1986 





Bernard H. Hutchings 

4A 

26.0 

March 1, 1986 

Bruce W. Trotter 

53C 

25.8 

February 1, 1986 





Anthony G. Tryon 

68 B 

35.6 

April 1, 1986 

Lutz H. Koepp 

51C 

27.3 

May 1, 1986 

Charles E. Twining 

12 

46.2 

April 1, 1986 

James R. Koss 

52 

30.5 

June 1, 1986 

Carl M. Underhill 

66 

30.1 

May 1, 1986 

Josef Kubovic 

49 

32.4 

May 1, 1986 





Guilbert Lake 

49 T 

30.3 

February 1, 1986 

Merton R. Veals 

50 

30.6 

March 1, 1986 

Clarence E. Lee 

83 

30.3 

May 1, 1986 

Henricus W. Vervoort 

25 

27.1 

May 1, 1986 





Jack Weber 

51C 

30.5 

February 1, 1986 

Gerald C. Mackey 

68 B 

30.1 

May 1, 1986 

Norman L. Weeks 

50 

26.9 

February 1, 1986 

William Madill 

50 

30.1 

March 1, 1986 





Elaine Marko 

7 

30.1 

June 1, 1986 

Walter K. Weiher 

38 

20.9 

November 1, 1985 

Joseph Marsden 

48D 

22.2 

June 1, 1986 

Morris W. Weston 

44C 

28.2 

May 1, 1986 

Ross J. McCann 

48C 

31.9 

February 1, 1986 

Douglas S. Weyrich 

66 

30.1 

April 1, 1986 


WEDDING FLOWER baskets for church 
or garden ceremony. Also white lattice 
backdrop. 6-ft. high. Call: 725-5416 

PETERBOROUGH AREA, 3-bedroom, 
L.R. & D.R. Newly decorated house. 

Large fenced yard. CGE area. $525 a 
month plus heat and hydro. Available 
July 1st, 1986 

COUNTRY LIVING. Farm house, newly 
renovated in the Madoc area. 25 miles 
north of Belleville. $350 monthly. Call: 
723-3089 

COTTAGE. BUCKHORN LAKE. Avail¬ 
able for 2 weeks. June or July. Call: 
728-0700 


WANTED TO BUY 


GOOD USED FIBERGLASS boat, motor 
and trailer. 15' to 17'. Bowrider prefer¬ 
red with 85 h.p. motor or bigger. Call: 
723-7656 

GOLF CART. Call: 723-6268 

OSHAWA AND AREA, milk bottles and 
other related items, i.e., old milk car¬ 
tons, milk tickets, tops, calendars, etc. 
Call: 728-9100 

CARTRIDGES FOR ATARI 2600. Pitfall, 
Pitfall II, Frogger II, Smurf. Call: 723- 
0768 

PLAYPEN AND CARSEAT. Prefer small 
size playpen and carseat for newborn to 
40 lbs. Must be in good condition. Call: 
433-1850 


GIVEAWAY 


FREE TO A good home. 4V2-year-old 
German Shepherd. Good with children. 
Obedience trained, neutered male. Call: 
Whitby 668-6504 

SLIDING GLASS windows — various 
sizes. No money asked just come and 
take away. Call: 725-6972 

SERVICES 


DAY CARE PROVIDED in my home. 
Pickering. Call: Pickering 427-8060 

ABORTION REFERRAL. Call: 728-4791 

ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 
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QuSt the Ticket., 

WHITBY 

TRAVEL SERVICE 

1022 King St, Whitby 668-5555 

January and February 

5% off all _ 

Specials 

and all holiday packages and charters 




cAdmizai Optical Company 


Phone 579-6411 • 32 Bond Street East • Oshawa, Ont. L1G 1B1 
DEDUCTIBLE PAID FOR — WE MAKE THINGS VERY CLEAR 

• Designer Styles 

• Sports Eyewear 

• Racquetball frames 

• Fashion Tints 

• Sunglass Eyewear 

• Eye Examinations Arranged 

579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN 

LICENSED OPTICIAN 

20% Senior Citizens Discount 
Blue Cross, Metropolitan, Excelsior, Green Shield Vision Care Plans 
accepted 

HOURS: 9 A.M.-5:30 P.M.; THURS. 9 A.M.-8 P.M. 
WED.-SAT. 9 A.M.-1 P.M. 


Shop at the Oshawa 
Co-op Grocery Store 

33 Waterloo St., Oshawa 

Save up to 20% and support this unionized store. 

Co-op—Non-Member 
Courtesy Pass 

This pass is exempt from the weekly shopping fee and 
entitles the bearer to shop THREE (3) times. 


STORE HOURS: 


JIPCO 


Ulf SCRVC 



Monday closed, 

Tuesday — 10:00 a.m. to 6:00 p.m. 
Wednesday 9:00 a.m. to 6:00 p.m. 
Thursday & Friday — 9:00 to 9:00 p.m. 
Saturday — 9:00 to 5:00 p.m. 


illiiilliilliiiliillliiliiiiiiiiiiiiiiiiiiiiiiiiiiiiiliiiiil 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiii 

Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183 Bloor St. East 
Oshawa, Ontario 
L1H3M3 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiihiiiiiiiiiiiiiiiiiiiiiiiii 


VAN HEMMEN 
| TIRES ^ 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 




OVER 500 GOOD USED TIRES FROM $20.00 


RS 

Painters and 
Decorators 
Interior and 
Exterior 

Also 

Home Improvements 
for 

free estimates 
call (416) 576-7662 


571-3910 

16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 

We challenge you to find our high quality 
and low prices anywhere else in town! 


IN COBOURG: 

372-6535 

250 DIVISION ST. 


IN PORT PERRY: 

985-9388 

28 Water St. 
Lakeview Plaza 


BUYING A NEW CAR? 

• Support your UAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 

Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 



Call Us Right Now 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 






Why the heck should I drive to 
Pickering to get my next car? 


BECAUSE 

• I’m an individual, and I like to be 
treated as one. 

• At some local dealers, I’m one out of 
thousands of customers. 

• At Sheridan the whole operation is 
scaled down, where one person makes 
a difference. 

• Sure it is a 15-minute drive to Sheridan 
in Pickering, but I’m worth it! 


Sheridan 


Chevrolet 


Oldsmobile Ltd. 


m 


1800 Kingston Rd. at Brock Rd., Pickering 

683-9333 
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8:00 a.m. Lob Bali Game 

9:15 a.m. « tfs Balloon 
10:00 a.m- softball Game 

1V.00a.m- ^ 3.00 p.m. B'mgo Gam 

hrrs BallGame 

12 Xp- 

pmlrm guests and speaK 

3:00 pm- r,cl 


Picnic Program 

All booths and rides 
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OSHAWA 
PUBLIC LIBRARY 


PLEASE KEEP CARDS IN POCKET 
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| THIRD CLASS BULK - EN NOMBRE 















